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Abstract

With the acceleration of population aging in China and the transformation of traditional employ-
ment patterns. China’s population aged 60 and above has exceeded 323 million, and a large number
of older adults continue to engage in flexible employment. Unlike their younger counterparts, older

XESF: & ZFEREREFREZES SRR SMARED). ZERALITTT, 2026, 13(9): 277-284.
DOI: 10.12677/ar.2026.139656


https://www.hanspub.org/journal/ar
https://doi.org/10.12677/ar.2026.139656
https://doi.org/10.12677/ar.2026.139656
https://www.hanspub.org/

&

uf

flexible workers face a triple dilemma: declining income, time urgency, and health depletion. Drawing
on life cycle theory, behavioral economics theory, and risk-sharing theory, this paper systematically
analyzes the reasons for low pension participation among older flexible workers from three dimen-
sions: economic capacity constraints, cognitive and behavioral biases, and insufficient alignment
between pension products and actual demand. It proposes optimization measures such as phased
declining contribution rates, flexible contribution windows, a “fast-track benefit” mechanism, prin-
cipal guarantee, and micro-annuity products. These measures aim to balance the distribution of
contribution burdens on the contribution side, the payment timing of benefits on the benefit side,
and the allocation efficiency of subsidy funds, striving to enhance pension security while maintain-
ing financial sustainability, thereby providing a reference for improving the pension protection of
this demographic.
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Table 1. Comparison of pension insurance contribution burden between flexible employment personnel and unit employees
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Figure 1. Enterprise pension coverage status
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Figure 2. Number of pension accounts opened and contribution status for retirees
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