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Abstract

Multiple policies have placed strong emphasis on measures related to the development of elderly
human resources, with the positive view of aging offering a fresh perspective for addressing the
challenges posed by population aging and harnessing the potential of the senior population. This
paper identifies the various practical obstacles currently facing the development of China’s elderly
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human resources, analyzes their root causes from four dimensions—institutional, social, market, and
individual—and, integrating the core principles of the positive view of aging, proposes feasible path-
ways for advancing this development through four key approaches: innovating institutional frame-
works, expanding participation channels, fostering an inclusive environment, and strengthening in-
dividual capabilities. These insights provide both theoretical guidance and practical support for tack-
ling population aging and unlocking the demographic dividend associated with the elderly popula-
tion.
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