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Abstract

Against the backdrop of deepening population aging and a continuous decline in the working-age
population, developing elderly human resources has become a key development direction for China.
To proactively address population aging, the state has issued a series of policies on aging-related
work, explicitly advocating the vigorous development of elderly human resources and encouraging
the social participation of the elderly. Consequently, the development of elderly human resources
has been elevated to a major national development strategy. Rational exploration and utilization of
elderly human resources can effectively alleviate the labor supply shortage, implement the concept
of active aging, improve the quality of life for the elderly, and reduce the burdens of social elderly
care and public services. At present, the development of elderly human resources in China is con-
fronted with multiple obstacles, mainly including an inadequate legal guarantee system, prevalent
age prejudice and cognitive biases in society, and insufficient employment channels. In view of the
above problems, this paper puts forward targeted optimization strategies from three perspectives:
improving legal systems, fostering an inclusive social atmosphere, and diversifying employment
channels, based on China’s practical conditions. This study aims to promote collaboration among
multiple stakeholders, break down development barriers, and fully unlock the value of elderly hu-
man resources. It strives to turn the challenges of population aging into driving forces for develop-
ment, and provide theoretical references and practical support for building an age-friendly society
and realizing high-quality and sustainable economic and social development.
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