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Abstract

As China’s population development enters a phase of deep aging, demographic changes continue to
permeate all areas of the economy and society, leading to profound adjustments in the labor market
and employment landscape. The total working-age population is steadily declining, and the age
structure of the workforce is gradually aging. Coupled with industrial transformation and upgrad-
ing as well as the widespread adoption of digital technologies, traditional employment models are
struggling to meet current development needs, resulting in increasingly prominent structural
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contradictions—simultaneous difficulties in hiring and finding jobs. Drawing on domestic popula-
tion data and existing research findings, this paper examines the overall dynamics of the labor mar-
ket under the backdrop of population aging, analyzes the multiple impacts of aging on labor supply,
employment distribution, and human capital allocation, identifies pressing challenges in today’s la-
bor sector, and proposes comprehensive policy responses grounded in the concept of active aging,
industrial development trends, and institutional reform directions. The goal is to promote a smooth
transition in the labor market, support more adequate and higher-quality employment, and unlock
new drivers of growth amid an aging society.
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