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Abstract

Population aging is one of the major structural changes facing human society in the 21st century. As
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the country with the largest elderly population in the world, China is undergoing a profound demo-
graphic transition. In this macro context, the group of elderly workers is growing stronger, and their
labor rights and interests protection has gradually become an important issue in social governance.
This article takes a sociological perspective and uses the analytical framework of life course theory
and structural theory to systematically examine the structural position of elderly workers in the
labor market, the employment discrimination and occupational exclusion they face, the coverage
gap of the social security system, and the practical obstacles to labor rights and interests relief. Re-
search has found that the labor rights and interests dilemma of elderly workers is not simply caused
by individual ability decline, but is a result of social construction embedded in multiple factors such
as an aging labor market structure, institutionalized retirement age arrangements, and age bias in
social culture. This article further examines the adaptability limitations of the current labor legal
system and social security system in addressing the challenges of population aging from an institu-
tional perspective. It proposes institutional optimization paths such as building age friendly em-
ployment policies, improving the protection mechanism for the rights and interests of elderly work-
ers, and reshaping the social cognition of active aging, in order to provide theoretical references
and policy inspirations for labor governance in an aging society.
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