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Abstract

It has been one of the most important researches for the relationship between POS (Perceived Or-
ganizational Support) and Firm Performance. But the same conclusion has not been reached with
the relationship between POS and Firm Performance in terms of some researches so far. The study
aims to clear and verify the relationship between POS and Firm Performance again with Meta-
Analysis, which is one of the most significant methods in quantitative review, a kind of literature
review. The results of study illustrate: 1) POS is highly correlated with firm performance in the
Chinese context. 2) Compared with the impact that a particular practice in sum impose on firm
performance, the POS has more impact on firm performance. 3) Compared with the correlation
between interpersonal facilitation, task performance and POS, POS is highly correlated with work
performance and work dedication. In addition, it is the highest for the correlation between work-
mate support and firm performance, and the lowest for the correlation between instrumental
support and firm performance. The study not only enriched the method of theoretical research,
but lay a foundation for deepening theoretical and practical research to a certain extent.
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Table 1. The results of effect size and coding information about meta-analysis on the relationship between POS and firm
performance

L A SERASH RN TS wBEE RN ETEER

R feracn  RAsREE ot BRI CRRERC Sy TERE mReT

1 o Ft+(2013) LiE 160 640 4 0.1844 1.3283" 8.1684 8.1684
2 JR1&(2007) it 310 930 3 0.1409 0.8075 6.0898 6.0898
3 J3F(2012) i 229 687 3 0.1413 0.8085 6.0722 6.0722
4 # EF(2009) i 294 882 3 0.0975 0.5756 6.4892 6.4892
5 F I (2012) sk 345 1035 3 0.1408 0.8072 6.0948 6.0948
6 15/N7R (2014) ZiE 43 172 5 0.2280 1.5576™ 7.3033 7.3033
7 2k15(2013) i 216 648 3 0.0978 0.5764 6.4677 6.4677
8 Y 75 (2006) it 763 3052 4 0.2154 1.5216™ 7.8274 7.8274
9 =15 (2007) oh 76 228 3 0.1441 0.8159 5.9369 5.9369
10 X1 5%(2011) FHTEART 10 50 5 0.3648 24127 5.7838 5.7838
1 7K FE2(2008) e 320 960 3 0.1409 0.8074 6.0913 6.0913
12 F2£(2012) s 331 993 3 0.1408 0.8073 6.0929 6.0929
13 M 5.75/(2010) s 626 2504 4 0.2155 1.5220 7.8206 7.8206
14 4+ 2575 (2008) i 512 1536 3 0.0971 0.5747 6.5145 6.5145
15 JA417(2013) P Al 700 2800 4 0.2546 1.7363™ 7.2473 7.2473
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Table 2. The results of population effect size and homogeneity test

i 2. BIYMRER EREIEER

Models Odds radio  Lower limit Upper limit Z-Value Q-Value Df(Q) T2 Variance
Fixed 0.784 0.430 1.139 4335 3.790 14 0 0.035
Random 0.784 0.430 1.139 4335

Table 3. The results of meta-analysis on the relationship between POS and firm performance
i< 3. AATHEEWSHAX RN TSR

(634 K FHSTFEA JSEEFN sk 95%I1] & 15 [X 1] ZME

Hla 12 3880 13,189 0.309™ 05~1.0 3.7086™"
H2a 9 3507 12,007 0.331™ 05~1.0 3.2622™"
H3a 8 1558 4897 0.354™ 0~0.5 2.8368™"
H4a 8 2946 10,990 0.417™ 0.5~1.0 2.9723™
Hib 10 3243 11,258 0.249™ 0.5~1.0 3.5403™"
H2b 12 4086 13,787 0.231™ 0.5~1.0 3.8212™
H3b 7 2866 10,081 0.300™" 0~0.5 25393
Hab 7 2580 9269 0.338"™ 0~0.5 25774
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