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Abstract

On the basis of database of female graduate students in S university, this paper explores the em-
ployment condition and dilemma of female students. The result finds that, even sharing the same
education resources, employment quality of female graduates still cannot reach the level of male
peers. So, the conclusions which said that the problems of female employment quality mostly be-
cause female more prefers art majors which results in low quality employment, or because girls
always occupy little cultural capital, are false. Most probable reasons are difference of social role
assignment, physical and mental quit as taking care of family.
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Figure 1. Gender difference of employment unit of graduates in 2016
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Figure 2. Gender difference of salary of graduates in 2016
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Figure 3. Gender difference of job satisfaction of graduates in 2016
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Figure 4. Gender difference of working stability of graduates in 2016
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Figure 5. Gender difference of working status of graduates in 2016
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