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Abstract

With the arrival of the information period, the rapid transformation of high-tech industry and in-
formation service industry to productivity has become the key to improve comprehensive nation-
al strength. On the other hand, in the historical process of China’s higher education being popula-
rized by elitism, the concept of innovative application education also emerged. The outstanding
characteristic of innovation applied education is the urgent need for industries and local senior
talent, and we will take the initiative to build a harmonious social development service for indus-
try enterprises and local economy, and play an important and distinctive role in the development
of industry and localization. Based on this, the mutual benefit and win-win cooperation is an effec-
tive way to cultivate innovative application-oriented undergraduate talents, which meets the
connotation requirements of the comprehensive application of innovative high education. And the
school of information management in Wuhan University has been adhering to the concept of “the
union of college and enterprise”. On May 20 in 2017, the school was formally established the edu-
cation demonstration base of innovation and entrepreneurship, and did field research succes-
sively into modern enterprise in big cities, such as Beijing, Shanghai, Guangzhou and Shenzhen.
And there was some preliminary study results in Information innovative practical personnel
training mechanism driven by “the union”.
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Figure 1. Satisfaction degree with intern undergraduates of the enterprises and the reasons

for their discontent
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Figure 2. The attitudes towards “school-enterprise joint” adopted
by enterprises and the presumed advantages for the enterprises in-
volved in “school-enterprise joint”
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Figure 3. Functions that enterprises assume the government ought to perform in
“school-enterprise joint” and the preferential policies that enterprises expect to re-
ceive in “school-enterprise joint”
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