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Abstract

To investigate the professional identity and perceived social support of nursing undergraduates in
Guizhou Province, this study used Hu Zhonghua’s professional identity questionnaire for nursing
undergraduates and Gerg Zimet's perceived social support scale (PSSs) to investigate 300 effective
college students in three medical colleges in Guizhou Province. Through data analysis, we con-
cluded that: the overall situation of the participants’ professional identity is at a general level, and
there are differences in professional identity among participants with different admission me-
thods and registration reasons; the level of perceived social support is at a high level, and there
are differences in family support of perceived social support among participants with different
genders; there is no significant correlation between professional identity and perceived social
support, and there is no significant correlation between professional identity and family support,
friend support and other support of perceived social support; professional recognition, profes-
sional emotion, professional will and professional values in professional identity are not signifi-
cantly related to perceived social support and its dimensions; professional skills of professional
identity are negatively correlated with perceived social support and its dimensions; professional
expectations of professional identity are positively correlated with other support of perceived so-
cial support while not correlated with other dimensions of perceived social support; other sup-
port of perceived social support has a negative predictive effect on professional skills and a posi-
tive predictive effect on professional expectations.
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WHHER S FIEA AR RERESR . WRRE. B SEEYAFEEEMR: TAINEHER
BB R ERMEHLIFREFESRF AR, RS EENFERE SRR TN
B SWMER SRR OEMSIIFFEREEMR, STBHSTREEREIR. WRIRFER
AR EMR; WIELSTH T RHEAM SR AR & A R KER, XEIIAFE
Hh i VSR A TE [ TR PR A

KiEia
PEARE, BANF, TR

Copyright © 2020 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

[SHOM

1. 5|8

[ A2 A9 L N R AME R 48 oAt N B T S AT AR, 38 04 AR MR TE SEER G IO R N S5 10
St bR RGN, A AR REEN[]. HAPEETIIARBREZ - fERE, MR
&, dEEBNMENE CHETRE. BTN B O A ammil, RSB MR A Sk
HIAFIFEEE[2].

AT b A R (9 55 5 BT Ll A2 — R e, I ELIE Py 2725 18 € I s i i 25 el f) B
£SO N IO R T DA ST 1 SR 1L | A 3 = (R AN i3 1 S/ E b e e | A 3 SV SN S S s
b2 A DLRCRE SR A B, INFTHP BV, MO R 23 B, FEXT B b &S J7 T
AR APUBRE PR SRR R A LE T O PE A3 o

L1. SRR H

B4 2 3R (perceived social support) & FERT FUAE 2 SCRFIRLAE i die thoR K, A6 T SE BRI SRR 1T
o IECT A SSCRF RS, ERIR MR S SRRV, A P T RE SRS A S SRR IS
B[4]e WEA S SCRF R ERZAMAR IR R R BTE, FEalE 5 SR R AR SR R RIS ] o
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1.2. EWARESIEHL S FFRIMERIHS

FI B BT 50K 2 B0 % A R BUIR 2087 & DN I 5222 BONSEMA R R 0 #r, M) sl it
WA RS B R R AT R B R EK (6] (7] [8]. ATkl [F 4 TE
SOCFEPIE R R R TR, WEFEN R R RS AR . Rt s R AR A &5
FEREJ AR AR SG W IE, R A R AR & SR 5 R A R R AR S, o R
BHCR BIE B IR A A IR IR B SR R A SRR I BEAT(9] 6

1.3. [EERE

B, TR AT TR ET O], (B R SCIE 7K 2 B AR AR B R B kAN [R5 i . e x
T AR L AN R AW TE R 2 85— A (P BEARE Lk B AR R &) iR 4 A 1) Lk ], A
W 7E L 2 1) 3 B TR 200 9P BEA R AR AT B MV R R BRI 2, RIS 37 A 1) o M A [ g 5 AT A 4 5
FREE G A — BT T, AWTIE B R PRI —H IR AR

Rk, BRERARHEERK, ERrag B, — s A mRASr BT HE 2RI S N R
FRA, 1S N R e IS 2148 . B2 S R IR TR AN & om 2 58 Lm0,
R BT AL IR R TARRRY, Xt I B BT i TAE R AIBE 55 N S B g, R I e
fIRER 55 PRI AN B 55 N D fEdt & B EIE S .

HEAE B ok R UL TR AU DL IS 1 M4 BEASRLAE IO T MV R, b 4 i 7 B R A Tl
IWFBR T BBUIR, WA SRR, 0Tk P g P BAR e 35 BRI LA
A RS .

2.
2.1. HFRMR

IS B2 B B2 BE . SR A B 2 B i B A B A B N B R P B 24 5 = BTk 2 330 Z A
BHESHT M B RAE, BAEWEE RS 300 4y, BORELE 1.

Table 1. Distribution of participants on demographic variables

F 1. WAEAOZELZE LS HIER

A h e N T4 (%)
L 53 17.70
P51
& 247 82.30
K— 68 22.70
*= 123 41.00
7]
K= 60 20.00
N 49 16.30
F—EE 147 49.00
BB 78 26.00
ST BEEEE 56 18.70
FENER 11 3.70
T FEL 8 2.70
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HOER 81 27.00
) BRI 112 37.30
i REd S|
IR TAE 97 32.30
HoAth 10 3.30

22. ARTEHE

2.2.1. PBEARNEEWINEREEE

GBI A W25 ) RS Egm S, W45 N E A %0 0.856, 455 H—
FHERIFIECN 0.876 [3]. TR HEAR . B, BlEE. Tlife. R, il
ERANNYEEEA R, W B A PSR4 B R Likert-5 223F4%y, T4 4% H RSN 5 4> Lt 47 4
&, TR H. B2 32 hrdE, BTE 25 738 50 2 AANE, KT 50 /T 100 43 (85—
MEINE, 76 100 433 125 4 fA R EEANFE[10]. iZ S EARR 7T MG R 0.771.

222 MEHLSTHITEER

(BEH 2R EER) B Gerg Zimet Zffil], FFHHZWEFFEIIAFELT, EREDHRZHH
FHET[11]e ERIVAFKEESCR . A SCREAHASC R =ANERE[12]. BRI E, BRMATH
BUH, BATE 12~36 48 Z DR SCRPIRAS, B TE 37~60 43 Z [HH R SCRPIRAS, BAMTE 61~84 432 [H]
FEXFPIRE - S8R Cronbach’s a RECH 0.882, %77 &K Cronbach’s o %5774 0.730. 0.759. 0.73,
PrvE RN 0.821 [12]. ZERIEARWTTHIE LN 0.842.

2.3. Gt AE

4% H SPSS For Windows 24.0 A HEAT S AMIGE 4047, 238 F R G tH w5 A [F] 5 40 e 4t
SRR RS LT R I HMSIREAR ¢ KRB ANEAIR BT 2 T 7N T 22 AR B LA [ R4
SRR s 38 FAE S A AT BRI T A B 5 AT AL 2 SCRFI DG Ry 18 F BV Wit AL A A 2 30
SANE TR F S A GE R

3. 458
3.1. IPEAREEUARRIR 547

3.1.1. PEANE S UARNERRA
AR LA R34 244 J9 65.88, 1E b & F S 80E 0 e, 28 L\ B E 35005 4 Ik,
W2,

Table 2. Basic status of professional identity of nursing undergraduates

2. PIEARE T WIARIREARR R

i N Rk Pz SO | /ME
24N 300 13.70 3.08 23.00 5.00
Ll I 300 13.29 3.18 25.00 5.00
Tl Ed 300 15.20 2.99 25.00 8.00
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LlkHine 300 10.18 3.19 23.00 5.00
ki 300 11.01 2.30 18.00 6.00
EALANE 300 251 0.92 5.00 1.00
SR AINEISY 300 65.88 9.94 100.00 35.00

3.1.2. NEMAHNFEERE B ANERNER S
BARMAETMANIR S Tl TR EARE B2 P 22 5%, e/ BEET A, W& 3,

Table 3. Gender differences in professional identity of nursing undergraduates

3. PEARE FWIARIR MR E S

F 4 (n=53) LA (n = 247)
i3 t p
M SD M SD

LlkiAiR 12.89 3.37 13.87 2.99 -2.125 0.034
£k R 12.64 3.63 13.43 3.07 -1.639 0.102
£lhEE 15.72 3.68 15.09 2.81 1.172 0.245
LliHife 11.57 321 9.89 3.11 3.544 0.000
Lkt 9.72 2.46 11.28 2.17 —4.654 0.000
LRIZIE R 2.70 1.07 247 0.89 1.668 0.096
R NG 65.23 12.25 66.02 9.40 —0.447 0.656

3.1.3. NEFERFEEME R WNERNER S

AEEFPPAE L EE . LS TS FAEREER . FeRE s R Er KL
WEERS ERZEm TR Rogol, Tlbiamn & m TRl EbigEns B, K2
HEFEm TR —MR=40K, W&k 4.

Table 4. Grade differences in professional identity of nursing undergraduates

= 4. PEAREZWIARNERES

s OK— @k= @K= (OFN F » 1SD
(n=68) (n=123) (n=60) (n=49)
SN 13.34+£3.52 13.63+£2.91 13.38 +3.00 1473 £2.75 2.43 0.066
Ll Jk 13.24+3.51 12.89 +£3.27 13.88 +£3.01 13.63+£2.59 1.53 0.206
Ll 1471 £3.33 14.85+3.12 15.68 +2.63 16.18 £2.22 3.58 0014 @>DQ@
b #eE 10.37+3.35 9.59+2.92 10.52 £2.79 11.02+3.83 291 0.035 @>@
Ll 10.35+2.07 11.61 +2.41 10.62 +2.05 10.88 +2.30 5.52 0.001 @>0B)
LA B 2.56+0.89 247+ 1.00 2.50+0.85 2.53+0.87 0.14 0.934
AN RS 64.56 + 11.44 65.04+9.61 66.58 +9.36 68.98 + 8.72 2.42 0.067

3.1.4. FRIFRMARIPEANEFWINRWHER S

AFRIOT REIB R E AT IR Tk ae DL AN RS AR R & 2 . St gn st R B IR AE
B AE AL LS 5 b S VUSRI RER R 25 T Ao 58— RO L e )
WEAT HAb L, W& s,
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Table 5. Admission method differences in professional identity of nursing undergraduates

=5 FEAREZIANRNRRARER

s OE - opmzm OFE ORUE Gy
(n=147) (n=78) (n=56) (n=11) =%

Fllihig 14.00 +2.89 13.10+£3.38 13.32+£2.89 14.82+3.43 15.00 +£3.38 2.05 0.088

F ) LSD

Lol Ak 13.18+3.08 12.97 +3.33 13.13+£2.88 15.36+1.96 16.63 =4.60 377 0.005 (%)C%)é

TlEE 15.10 £2.69 14.92 +£3.39 15.30+£3.07 16.00+2.90 18.00 £ 2.62 222 0.067

Ll Hine 9.28+2.84 10.56 +3.46 11.29+2.85 13.00+3.79 11.50 +2.78 8.09  0.000 @®<%>® ~

Ll e 112'122 * 10.54 £2.09 11.00+2.78  11.73+1.49 12.38£1.92 192  0.108

EALAMER 2.46+0.90 2.50 +0.88 248 +1.01 2.73 +0.90 3.38+0.92 208  0.084

LA S 65.14+£925  64.60+£10.80 66.52+£895 73.64+9.52 76881134 495  0.001 %8@

3.1.5. FRIRIEREFEEAME T WIARBHERSH

AR R R B B T A B2 R, AN S > PR R R . FR g
Raor, A QB R AR L A (B G 73 5 28 AT oA gk A1 A Jit PR gt 15 (4 ik
B AERR BB E TN A 450 B3 T A R SRR R A 4R A i 32 A ik % Mk 1
REAF B3 TR H CEXOR Rl W& 6.

Table 6. Registration reason differences in professional identity of nursing undergraduates

= 6. FEARE AR MRIZRRER 7

EALINIR 12.10 £3.30 14.04 +£2.90 14.37+2.56 16.20 £2.78 12.90  0.000 Q®®@>0
LR 10.94 +3.08 13.70 £ 2.65 1432 +2.55 17.80+3.19 3378 0000 @>0OR0B
k& 13.40 +2.43 15.71+£2.93 15.84 +2.84 18.00 +2.49 17.92  0.000 @>D20R
Ll he 9.00 +3.05 10.89 = 3.40 10.37 +2.83 10.00 £2.75 597 0.001 @3>0
AL 10.91 +2.55 10.68 +2.24 11.37+2.15 11.90 = 1.66 215 0.095

i 2.19+0.87 2.51+0.95 2.72+0.87 3.00 +0.82 629 0000 @B®®>®

R NGV 58.53+9.30 67.53£9.19 68.99 £7.52 76.90 £ 10.50 2968 0000 @>O@0B

3.2, PEANE S WAFESHEFE RS
KA FE R SRS 5 NP AR RS H, RASEANE 7 L IiE T Gt 8, S8R NAE 7.

Table 7. Response of unordered variables in the professional identity questionnaire of nursing undergraduates

7. FEAREFWAREETTFEENEERR

TiH eS| NEL 77 He(%)
PEAR AN S L — & 248 82.70
F1EALIIA R N 52 17.30
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AL T 114 38.00
a2 A A 52 17.30
iiﬁ*ﬁj}%ﬁ@;ﬂﬁ% 2N 105 35.00
TAESAE 22 7.30
SR 7 2.40
AL T 79 26.30
a2 A A 72 24.00
v ﬂ@#ﬁzi;iﬁkw& 2 T ON 93 31.00
TARSAF 31 10.30
G i) 25 8.30
EN e Al 98 32.70
i i) £ 129 43.00
e R T AR 43 1430
[ERRZH 26 8.70
HoAty 4 1.30
HIF AT LAR 92 30.70
B 84 28.00
SFAEZIN AR R B BB IR H U 73 24.30
BN A B B K 39 13.00
Foft 12 4.00

3.3. PEARE TEL S IFIR 4T
3.3.1. FEANETRERHSTRHNELRRR

WAL 2 FE B Ny 64.14, TERBEHAERE FFHMa 0 s, 76 3LA0 S FEP 1 M4 B

ik, W& 8.

Table 8. Basic status of perceived social support of nursing undergraduates

= 8. FEAREREHL S IFFNELRRR

Y g N FH% PRt 2 PN e /M
FEEXFF 300 21.73 421 28.00 8.00
iy s Es: 300 21.48 421 28.00 4.00
HAbSTHF 300 20.93 4.58 28.00 6.00
WAL SRR S 300 64.14 11.65 84.00 24.00
3.3.2. FRIMAFEBAMEMELSTHNER SR
BRI K R S EAA R E IR ZE R, WESTEESTHAE, k9.
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Table 9. Grade differences in perceived social support of nursing undergraduates

9. FEAREREHS IR ESR

\ F A (n=53) L (n = 247)
YrpE t )4
M SD M SD
FRE B 20.36 5.23 22.02 391 -2.185 0.033
i s%s3 21.11 4.67 21.56 4.11 -0.698 0.486
HAth >R 19.66 6.03 21.21 417 -1.779 0.080
AEAT SRS 61.13 14.71 64.79 10.81 -1.712 0.092

3.3.3. FEFERFEFANERELSIFNER SN
SR A 22 SCRRS TAE L S S8 I AR SR R 2T WA 10,

Table 10. Grade differences in perceived social support of nursing undergraduates

=10, PEARNEAEHSIHNFRER

Y OK— @Kz ®Ox= OFNL F »
(n=68) (n=123) (n=160) (n=49)
KL 21.57+£4.50 21.77+3.90 21.78 +4.45 21.76 £ 4.39 0.04 0.990
i Sz 2229 +4.54 21.10+4.13 21.30+433 21.53+3.73 123 0.300
HoAth sz 21.38+5.03 20.80 £4.13 21.23+4.77 20.27 +4.81 0.68 0.564
BB AL 2 SRR S 65.25 +13.03 63.67 + 10.61 64.32 +12.27 63.55+11.61 0.32 0.814

3.4. FEAREZWNRSTEHL S SIFEXSH

AL S GBS B AR EM R, SRS S IR E SR AR
M SCRE S AL AAFAE R ZE R K . BANFE P B AR, k&, L& Bl E W S UG+
SSCRRE MR BE SRS - IIARCSCRE . HARSCRE B YE LI AAAE B A . Tkl [ v ) 2l B e 5 40
TS SCRF R MR BESCRE . WA B STRR S YEFEIIAF AR 2 25 UM G B MLk A o (5 Ml A 5
SUEAL 2SR I A SCRAAAE B IEAR,  SOUEAL &SR B ALK BE SR . AR e A
FAEREANDG, &R 11,

Table 11. The correlations between professional identity and perceived social support

F 1. TN STEHSFHFNELXR

KEESCHR  WIACSCR SR SRRSO AR Tkl BlkEd Blkiine LAiE TiER LlilFE S

ELiS & 1

AR 0.692"" 1

Hopb SR 0.698"" 0.722™" 1

SRS RE 0.886™ 0.895™ 0.906™ 1

LR IANT 0.091 0.087 0.086 0.098 1

ERIATES -0.019 0.023 0.071 0.029 0.483" 1

LRz -0.022 0.012 0.015 0.002 0380 0.487™" 1

T Bife -0.250""  -0.188"  -0.294"" -0.274"" 0273 0302 0334 1
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Ll 0.087 0.069 0.145™ 0.113 0.118™  0.118™  0.119™ 0.023 1
kAW —0.043 -0.027 —0.047 —0.043 0.326™  0.422™" 0463 0337 0.009 1
LlANFESS —0.049 —0.009 -0.011 -0.025 0.724™  0.780™"  0.729™"  0.599" 0.265™" 0.578™" 1

“p<0.05, " p<0.01, " p<0.001.

3.5. PEARE TEL 2 FEFWIAR BT 5347

A HAR SRR e B2 TUn T i BE, fRRE 8.6% AR 5, Hoth Se FRA RS T 28 1F 1A TR E b 3 2,
RS 2.1%M7A8 5, WL 12,

Table 12. The impact of other support on professional skills and professional expectations

= 12, B E R ae i T Al AR 200

AL & TR AL R R’ ¥ R F B Beta(f) t
b RE HoAth = 4 0.294 0.086 0.083 28.218"™ -0.205 —0.294 -5312""
Ll Hofth Sz 4 0.145 0.021 0.018 6357 0.073 0.145 2521

"p<0.05, " p<001, " p<0.001.
4. WHig
4.1. IFEEAREEWARHAOZTEIR I

AT FTF I 65.88 £9.94 73, AT —BOAFIKTo FEEINFLE 7> EAEAENER 2 5+,
FIRERRER AL AR, PR B AR B AR AR BE AN R s P i LB PR s ik R 7R
WAL ZE ST s AN F BT Al A7 A8 35 22 5, B8 DU G R AR 7R B e A5 20 2 25 i T He et
] RE A MR R I BTV Ak D [RI RB RE R G AN F ARG IR RO A E R 2 R, RECER. K
BRI LR G5 AR i 3 Bt A5 2K T et ik, Xl e el Tk lb iAo e, sk e 72 K330

4.2. PEAREFWIN\EEED L FEER S

R ZHAAANT B A E LI TNE IR R, JARELTBKL L2, FREERAN
RENRE TP ERIZ 3 5IH AR SE B . 38% 2= R a4 B T lb oy e s8I 34 . 2 B il
LAV AR X T HoAth bR U8 G s, X5 AR RS IR A4 R — 8 13]. & FF I (31%)- Bk K 34(26.3%)
FkE 2 M (24%), IX SEHI SR 3R S A 2 2] P B M E A X R AR . et (0 (43 %) FIA R
JH32.7%)WEA T AT BAR, WA SATX A BB . $lSnTIEE, &2 Mra
ORI TAERI G, 5 30.7%. XEHIBERREESRA 8, TS5 AMINESREE5%, AN
b RN T, XA LS E RO, 1E TR = F3)[14].

4.3. PEANETELSTROAOZZENRSH

AWFFBAGIEAL S SRS 64.14 £11.65 73, AT K RpIRE . EOURAL &30 B LA/
Z5, HREFES R REE T RA, REKBMRPIRER 215 ARERPARE I RIER.

14, PEANESUURSTEL LT HNLRITE

A G F S GBS R B AR R ZE R, HOUEA LSO BE SR IR
SCRF HARSCRP S YL II AR ZM K TR RTAAIAR Lk, TlEs. Lk
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SR &SRR MK BE SRR INASCRE . HASCRF S HE R AR BE ARG . X5 EFRBAE 2014
R IR A TG AL S B S B N R A SR FE G RAN—2[9], IX AT REE T A Tl il oy A
A, Hat R Rk, BAEE UL AR OS2 AT IR KA FE B -

TN A A T M B e 5 AUEAL S SCRF R MR IESCRE . AR FthSCRF S ERE A7 AR 0 25
TARSG . [T AEL, R A SRR RE B35 0 R TN B Mk B e, HAt SO Rplls, Lol 3Rk, 1Xw]
RER RN B I R AIRE V) L A0 B . P NBRK &R, BUE DB EREIT I (8] A7 S NS
N R AR SRR . BA R R ER AT Re S BOL M SO, Ll feqi.

B[R] A e Ml 5 5 PR AL S SCRF R I LA ST RFAT AR 028 IEAR G, HOUEAL S50 R B R
VESCFR AR B U AR ZEM K AR, HARSIR R R 25 IE M BRI 8, HAbSE
R, B X SHABT AR B ARSI TN, A LSRR, MR 2l
NIISF, 2FEHE ORRE R HEY . IR B & SORF SR — P R RN B, RERS 9 AT
T A IEAN A LA sy 264, AEARATT AR AU sl AN S BE R S0 F 4 O EESKR, TR B B )Rt
SHEE[16]. MMANKISCRBRES TAMATBANE . PRI AR SRR, Lk i

5. &t

S, S NE P ELARME A R SRS B T MK . RFESEECOT R B A 5 B AR
e 2 AN R 2 5

B, NP EARME A S R T S RIRAS . SR B3 R AR A 2 R4S K
PR ER.

B=, SMEPEARA LN R S WA 2SR AR R E A, HUUEAE &SR P I R E S
Fiv AGCRr . HASCRE S Y AR B R TAMNFE PR IOR k&, LlE s,
M E RS GG AL 2 SO MR BESCHF - IIACCRE . HARSCRE R UE I A AR B MG Tl F i
kA e GG & SR LS BE SRR ACCRE « FAl SRR 2 Y PE X A7 AE B 35 UG FlbiA Al
BV 5 UG AL 2 SO R O A SO AR B2 IEAR, SOUEAL & S0 R RIESCRF . I RCCR4EE
AR FZEATS; OUE A 2 SR B Al SR Tl A p M B B S S 4 i, 0k ad Al
o i) b ST R I 1) T F 4

SE 3k
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