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Abstract

According to the goal of building first-class disciplines and first-class universities in our country,
relying on its own advantageous, characteristic disciplines and innovation, each university takes
people as the core, cultivates high-level innovative and entrepreneurial talents, and lays a founda-
tion for the construction of university teachers. Under the background of “double-first-class” con-
struction, through the index of discipline and the number of innovative entrepreneurs introduced,
the comprehensive quantitative evaluation is carried out by using the analytic hierarchy process
and the priority-order comparison method. Faced with the construction of “double-first-class”
discipline, colleges and universities should position themselves accurately, understand their posi-
tion deeply, define their goals clearly and put them into practice so as to serve the college people
and provide protection for the introduction. This paper puts forward some innovative suggestions
on the construction of teaching staff in Shandong universities: to increase investment in high-level
talents, to establish and improve the concept and system of Introducing High-level teachers, and to
strengthen the scientific research and innovation consciousness of high-level teachers.
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Figure 1. Number of subjects in the top 100 ESI rankings in Shandong Province
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Figure 2. Number of papers in the top 100 ESI rankings in Shandong Province
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Figure 3. Total number of citations of the top 100 ESI rankings in Shandong Province
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Figure 4. The number of articles in the top 100 ESI rankings in Shandong Province
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Figure 5. AHP comprehensive evaluation system
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