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Abstract

The COVID-19 epidemic has brought unprecedented impact on the employment and recruitment
of college graduates. How to carry out the previous offline recruitment under the normal epidemic
situation and how to ensure the recognition and effectiveness of the emerging online recruitment

XEFH: THEE. EEESAERER LA ITEIER S RN 2 FHEARTHT, 2020, 9(10): 1563-1566.
DOI: 10.12677/ass.2020.910218


http://www.hanspub.org/journal/ass
https://doi.org/10.12677/ass.2020.910218
https://doi.org/10.12677/ass.2020.910218
http://www.hanspub.org

TR

activities, are new topics for all the recruiters, college graduates and college employment guid-
ance teachers. This paper makes a brief analysis of online and offline employment and recruit-
ment services from three aspects: schools, employers and graduates.
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