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Abstract

In order to solve the employment problem of college students, based on the social demand orien-
tation, 68 papers were analyzed from the perspectives of employers and employees to explore the
cognition of college students' employ-ability from different perspectives. The results show that: 1)
College students’' employ-ability includes seven dimensions: language information, wisdom sKills,
cognitive strategies, operational ability, social ability, individual trait and rigid conditions. 2) The
perspectives of employers and employees are basically the same in terms of specific elements of
wisdom skills, and both attach importance to learning ability, innovation ability and problem
solving ability; 3) The perspectives of employers and employees are quite different in terms of
language information, cognitive strategy, operational ability, social ability and rigid conditions.
The employer’s perspective pays more attention to such factors as college students’ graduation
institutions, foreign language proficiency, understanding of development trends in the field, mas-
tery and application of professional knowledge and skills, job hunting and self-sale abilities, initi-
ative and spirit of cooperation, and computer application capabilities. The employee’s perspective
pays more attention to factors such as college students' information retrieval and processing abil-
ity, active adaptability, self-confidence and diligence, and academic performance.
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Table 1. Summary of dimensional analysis of employability in employee perspective literature
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Table 2. Summary of the element analysis of the employability dimension in the employee perspective literature
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Figure 1. Word cloud diagram of spe-
cific elements of employability dimen-
sion from employee perspective
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Table 3. Summary of employer’s perspective literature analysis of employability dimensions
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Figure 2. Word cloud diagram of specific
elements of employability dimension from
employer perspective
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