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Abstract

Knowledge management has become an effective tool in organizational management. The know-
ledge management of vocational college includes both management of tacit knowledge and expli-
cit knowledge. Vocational college can collect and sort out explicit knowledge through common in-
formation management methods, but for the management of tacit knowledge, vocational college
can only obtain and make full use of it through knowledge management methods. This article ana-
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lyzes and evaluates the knowledge management of vocational college from three dimensions: know-
ledge acquisition, knowledge retention and knowledge sharing, and then proposes countermea-
sures.
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