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Abstract

At present, the employment pressure in China’s cities and towns is increasing day by day, and
flexible employment forms have developed accordingly, which has become an important way to
relieve employment pressure. But at the same time, the continuous expansion of the number of
flexible employees has brought a lot of challenges to the pension insurance system. How to expand
the coverage of flexible employees’ pension insurance has become an urgent problem to be solved.
When flexible employees participate in pension insurance, there are common problems such as
low participation rate, common discontinuation of insurance, excessive personal payment ratio,
and difficulty in transfer and connection. This article focuses on strengthening the awareness of
flexible employees to participate in insurance and improving flexible employees themselves. This
article proposes to strengthen the awareness of participation, enhance the ability to participate in
insurance, adjust the payment base and the proportion of personal account allocation, improve
subsidies and incentive policies, and promote the construction of pension insurance information.
The purpose is to improve the tolerance and adaptability of China’s urban employee pension in-
surance system to flexible employment groups.
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Table 1. Basic information on survey subjects

1. FENRELRER

iH NHU(N) ZRNE(N) ZAR 5 (%)
FEA A 113 47 41.60
5 52 20 38.46
i |
P 31 4 61 27 44.26
16~25 A% 17 5 29.41
26~35 JH% 25 9 36.00
" 36~45 Ji % 31 17 54.83
i 46~55 Ji % 31 15 48.39
56~60 J& % 9 1 11.11
60 A% UL I 0 0 0
INFERLTR 23 4 17.40
NP ¥ 34 16 47.06
TR e 34 2 58.82
LR &L 22 7 31.82
. FMET 49 32 65.31
e
JEE R B 4 15 2344
H el 24 18 75.00
N [t W4 31 13 41.94
(B A
TARA RS 31 9 29.03
HTA X 2ol 27 7 25.93
2000 JGEATR 3 0 0
2001~3000 7T 26 4 15.38
e 3001~4000 TG 27 14 51.85
URELO 4001~5000 TG 20 9 45.00
5001~6000 TG 22 13 59.09
6000 TLL_E 15 7 46.67

@ BEHFOARREE

XPTBCRM) TR, 67 Nik#e 7 “— M V7, HHEIX 59.29%: 35 Nk | “Bb TR,
HE30.97%; 7 N T “EERTI” . HH 6.19%; INVH 4 Nk T “&TH” , S 3.54%.

H BRI RUE Y, FRE8 R ER S AW & 5 R, Bkl 2 3 KT a2, (B[R ROZE 3,
MR TRFEZREIER, WNIHRBRERZIRANMN T#. S RES R UEL, BoRERZ A
SRR b TR ORE A SCIUR, (HE T A OGER I T B AR TAEA BN, FEBORE LRz, R

T A2 08 B LSRR IUEA IR (RIS BRI IE ST 45 R & 1 RA 2 fos.
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Figure 1. Knowledge of Nanchang basic endowment insurance policy by
flexible employed persons
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Figure 2. Channels for flexible employment to understand Nanchang basic
endowment insurance policy

B2 REMRIMARTREEHEAFEREBERHRE

® MASRKENR

WESRER, SR TRAFRERE NI 47 N, HEAEE 41.59%, S0 2 RmRRE
RISHIA 37 N, R AHU 32.74%, WSKRDRIR KA 4 N, 58 AEUR 3.54%, REIEF—TiRE
REZHIA 25 N, HREAE 22.12%. WHIRES A A2 WS RERAERAER, ZRITAHEA
HFE, A& NIRRT TR ERE . SRR TR E RSN G RARS RGNS 2 Fros.

Table 2. Participation of flexible employed persons
2. RIEHRLARSRKRIER

SgE| NEU(N) T 5 H(%)
SEAEE 18 15.93
- AR 77 68.14
BRER T JE & 16 14.16
SEAENER 2 1.77
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IR T AR TR Z RS 47 41.59
; W2 R REARF LR 37 32.74
%5 K

BIRHR TR s 354
HBE S 25 22.12
AT IRSIRBUR.. R 35 53.03
SRR IERE . AN 35 53.03
TAEARTaE. FEES 32 48.48
KB INIREE IR T3 A 57 SEBTRAK 15 FERF S 7 10.61
LRI I S A FRERFBNCHR. AE S 4 6.06
PUEIRERS . B E % & 18 27.27
TG ST R AR 6 9.09
HoAth 4 6.06
B RS(H 247 568 It) 6 12.77
HB—1H(60%: 853 EH 605 IT) 24 51.06
B AN(70%: A 853 &45 706 IT) 9 19.15
SHER IR H=HRN(80%:  H BT 440 806 JT) 4 8.51
HVUR(90%: HE4 4% 907 7t) 1 2.13
B HAN(100%:  H44%% &40 1008 JT) 3 6.38

S &L (150%~300%:  H 453k &4 1512~3024 1) 0 0
H 10 21.28
G ok R I FAE 16 34.04
—4F 21 44.68
2 LA 3 6.38
2~5 4 2 42.55
N 6~8 4F 17 36.17
DB T 9~11 4£ 6 12.77

12~14 4 0 0
15 4EPAE 1 2.13
L e & 16 34.04
RET MR % 31 65.96
BRI FEHORWT Bk, AT 9 56.25
" TAEHh SRR e, ST B 5 31.25

Lt AR S S O 0 0
HoAth 2 12.50
300 JLLAF 3 6.38
s 300~400 JT 20 42.55
?%%1%@?%}& 25 400~500 7T 12 25.53
AE/se 500~600 7G 4 8.51
600 JC LA L 8 17.02
FEHEAD 39 82.98
A 72T FEHRT X 5 10.64
IR ZSEBUR 3 6.38

3.2.3. RERIFHEFETRSREENRE

FRAFHAAF AT AR S R BRI SR 2 22 B R R 20, AR R o B A Dkie s i e, 52
BT LE A FZE R B ADNEEREBAKY o ARBAAKP4E T AR ANSRER, A g
FEtnriit, NANIETAZEEIHRE ERMEER. HoMREREFRERNE. EIRBENN AT
PR, ANFEPFREE S SR NFIA I, AR SR B SRR AR S A SR LB, TS
FREFE B O R 2R N T2t 2 /68, ARG SR A0 PR P
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AR, X BT X AR A, BRI T A3 38 5 e R R g 2 e, 1 HL el TR
RGOV BT AR TUABN AR, IS H = BT oSk S a2 /8. stk
NERRNEE, AT R RO PR RIS SR R, 5 AN SR ML R 2 ORI VR NI R TE

B TN Z BRI R 2 A6, RAGHOV AR 5 — MHER AR E . ASTRER SR E RN
SCMRIAEM A7 G020 i AN o I 4 o

SGRERFE . WER TR 2RSS RN, EB% A B SR I 21.28%, ERELEHIRI 5 2
TRFEAREL 34.04%, 148K 2 H0R TG OB ORI B DU B O AT g B, XN AR T
44.68%. M UL ERIEEE 8T, AT LUR AN AT e e BN SRIE Ak 53 T, R g sl A 5L B - F il
MATEE P, B B B A B SR 2 BRI S 2 1 T

g o T IR BRI EOR IR, RIS ML ARG S R, B B AR ARk
BIRE M FRE & BRI, WA S A RIEAR L TER L, Ui s CEX GG R T %0,
o NBF O A WS . 2058 IR “ RS IR — BRSNS %, AT LFELr, B4 H A 300
26, MEMMNE, XJVFEFGHFESR—EL—F5, RIERERAENHAZEDEL 600 £, i
ANSGEAS F 845 Bikp e, EIIRKT” .

@ FrEUZ

TERRPAT =ik 82.98% M AWl Tk “ H O3 8" o AL SIAEHED, KERABEn,
DAV, PR R AR 5, DA RO A S A R R T I, B2 NS N E O R, A0ES
IR . H 10.64% I NERFR T “TLFRE” , EEBE—BERER, STUACERE, il 2 gt
15 54, B Z SRR THATR R ARG T/, 0 HAT— 7 af& 2, Mz, ER
A, BIZEEABEAR T LR, RRZEEENERE. ERETE 6.38%M NIEH “BUfFiE” ,
KBEABFRER HRANRIL, #9272 JERIFLRE, ZUERR, 2R TRECHFTREME,
B SN E BIREEKFRAR, FOERB AWK, &EBUGRE MG, £ —245% B
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4.1.2. BRZ AHEF MEFUAEALH
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I ENAETRE TR IS, B THFRFESMEANE AL RG] . SR 1 DA N4 SR BN
FERKLIG, FHBUT BIANH B — 887> NHES CR I AE — 8 I 18] O 75 & 26 IO NBEAT I 22 DRI 22
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BT R e R LR AR 5 BB AR DR “40507 AR LRAMISEUSR, #ZML 1 b & B 2 IR A
AT TR R AN, R Z L EBERH ], S REBIR AR = (3],

4.13. FEREXREBTY

B BT ALREAH OC R I BUINSE 7= b T A AR, i G FEAS [ B 42 [ I 34 T s 25 A TR BR
WG AR, TGRS R R i [4]. BRFEE T O & THIRE SCE, (B Ebrig ez
M, BT S RBEAG—, FHEINEARA I SIVMECRIE T . Rk X 5 /R RIAH X 2 A7 1E
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T, BN B RS, IZEHARER RN, WIRAAE CHOEABFEFRENELD, MESASHR
REE” (R, = FEhei# ZRRANE BEIR, BIFE THREMK . 24 E B W8
RRIEFNW N AT SRS, XSRS, SRR S ERAREIE WA RS, #H0 Nik
SN NGF R “ ST [6].

4.2.2. EFHEZRENTS

ZINPRBIR T IR Z R T2 30 RiF AR A srlon, XAk iR Tk, fae HfEgm T
W, AR IR R (B3R 6f, FRARIIE T VBN TSR AR e AR S o 1 bl B A R
G A K 2 TR RIE BoRIEAR R E, I H RGO RBE R M i, X ks R
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AR R BEVE ST A ). 38T RVEMAL N ROX — BRI AR E 1, SAT Rl A AR, A
KABTTR] 73 B BUEAT I A bk 5 08—, A7 bo RasE st A RS N A OREEIG DLt
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LUE N R A A 75 2[RI 2 B AR AR B S B LE s, TR R L 0 A 0 5 UK RS A
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RETEAN AR B

5.2. SEEAMEFBURIBIR

VRl S MVBSUR 2 B A S WL ) £ ) 8 L S 97 22 PRI BOR P I B B, @ AR BaC A i 7 2, X
TR BB 2 MR RA R, BRI —E IR E Al ,  mRIE IR 5 2 SRR A AR
Pho [ 0G0 AT LB I X IR 2 A0 AR A7 SR R E A B I RIS BCGRAE 14, JF HBUF IR
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MBS, NSRRGSR G AN . X 25 8 LR A A XS IRIERN, 4T3
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I HoRe Rm sl N\ B 7R ORI 9 7 DASC 7 TR GBI S Sl IR B A5 B A s sl i it 2
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