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Abstract

The employment of the disabled is an important part of the disabled cause. From the perspectives
of regional level, urban-rural level, and employment patterns, this article analyzes the employ-
ment differences of the disabled in China. The results show that there are large differences in em-
ployment of the disabled in several areas. The employment rate of persons with disabilities in the
economically developed eastern areas is lower than that in the western region, and the difference
between the eastern and central regions has a narrowing trend. The employment rate of the dis-
abled in rural areas is significantly higher than that in urban areas, and the difference between the
two has remained stable in recent years. In addition, there are obvious differences in various
forms of employment. Rural disabled are mainly engaged in agricultural planting and breeding.
Flexible employment has gradually become one of the main employment forms for the disabled in
China. In a conclusion, we can consider implementing differentiated policies to encourage the
conditional flow of disabled labor between the urban and rural, actively explore a variety of new
forms of employment, thus promoting comprehensive and quality employment, and reducing em-
ployment gaps between regions.
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Table 1. Regional distribution of employment of the disabled in China (2016~2019)
# 1 BRERKEARLRES7(2016~2019) (BfL: FA)®

2016 2017 2018 2019

ERH P I N 485 351.7 279.7 280.3 243.2
RN B L 39.3% 29.7% 29.6% 28.4%
rh R A sl HR 293.7 254.5 258.6 2325
YNGR 4 Ve fulad 32.8% 27.0% 27.3% 27.2%
PH e A ol B 425.9 3318 3323 310.0
[iE5 2 YN W& & 47.5% 35.2% 35.0% 36.2%
ARAGE TR Al HoE 83.7 727 73.8 67.4
ARACERIRR NS HCR & L 9.3% 7.7% 7.8% 7.9%
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Table 2. Employment of disabled persons in urban and rural areas in China (2016~2019)
= 2. REW L REARBIIER(2016~2019)° (BfL: AAN)

2016 2017 2018 2019
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TR B R 34.4% 33.5% 32.6% 31.8%
TERS B RSB A e 49.7% 50.6% 51.4% 52.3%
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Table 3. Main forms of employment for the disabled in China (2016~2019)
% 3. REREAGI EERZ(2016~2019) (Bf: HA)

2016 2017 2018 2019

b L B 66.9 72.7 81.3 74.9
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