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Abstract

Objective: The objective is to explore the influence of job demands on police stress response, as
well as the moderating role of job autonomy and the mediating role of basic psychological needs.
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Method: 251 people’s police officers of public security organs were investigated by using the job
demands scale, the job autonomy scale, the basic psychological needs scale and the stress response
scale. Result: 1) The police job demands are forward to predict the stress response, but the job
autonomy does not act as a buffer, and will enhance the degree of this impact; 2) The police job
demands can partially reduce stress response by meeting basic psychological needs, that is, there
is a masking effect of basic psychological needs. Conclusion: Adjusting and optimizing the ratio of
challenging demands and job autonomy in police work, meeting the basic psychological needs, is
of great value to reduce the negative pressure response of police.
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Figure 1. Research model
B 1 RRE

2. 7k
2.1. #ik

AR FEE ST A Lo NRESE, WFRL. FEE. R, 2Cl. AhE. 20, Wik, Mg
&, MRS LLEIEESTAMAEAE, 28R, AT ISR A, HORECE AU 251 4. i, BRI 217 4,
WS 34 4, S 26~30 £ 5 44, 31~40 ¥ 119 %4, 41~50 ¥ 99 %, 51~60 ¥ 28 4. T{EEKR 10 K&
PLR 42 4, 11~154F 66 %4, 16~20 4F 40 44, 21~254F 39 %4, 26 FFLL 164 %,

22. fiRIE

221 TEERER

TAFERERE T EREER., HREERAELER=ADER, ©REERMERRE R KA TIEANE
B R TR/ 8 % (Job Content Questionnaire, Karasek, 1998). 17525 % sk % ] T A 28 i A FAd 7] 35 b
[ 15 4 B fuf T 5 % (the Questionnaire on the Experience and Experience and Evaluation of Work, Van Veld-
hoven & Meijman, 1994), JF7EEERA FARYE B4V ST & S B 1B M B R AT & . &R 13
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ANEH, HAEREER S NMEH. BHHER A4 NKH . HREER 4N RH . BRRM 5 miit, o8
A LA EOR MR . A iZ &3 1) Cronbach’s o %74 0.900.

222 TIEEEXHER

K Karasek (1979)gmll . BHAE P25 16 (2004) () v 38 [ £ M SR on 2 82 i T [ Bkt iE. T
TEAFMERIL 4 NKH, KA 5 £, 230 Rs TAE A RS . A8 7 iZ 2R M Cronbach’s
a %N 0.898.

223 ERVIBFEER

K H 72 Deci Al Ryan (2001)4 i WA B S48 LI A £ BB (Q012) AL FF B R, IR IR
OV RHE AT & M S IE E R R AR LB R E R TINE., EROTAERE., RATREMRERE=
MNorER, LIS AN%KH, HEPAEREIANKE, XEAFE6NKH. MEFES MEH. BRKHS5
BTGy, BT AR R B A O I TR 0 R R LT . WAL % E R 1 Cronbach’s o RN 0.805.

224, EHRMER

Halr, EWNIEEE XN E T E3R, TR 615 B E 52(1994) 4% 517 Molk A SR &
FIREA R B E SN RSy, STARER, OFR AT N LR R N AT . ERIL 10 NEH, RS A
Wy, e, RRBOAEEZE RN ER. AT 1ZERK Cronbach’s a %14 0.938.
2.3. BUBIBS R

KH SPSS 22.0 X #5347 Harman JL[E 77 m Z 456 . AR R RA MG TE. AR 8 18] i AH 55 B Al [m] 15
DTEERIR S 8T . 8 SPSS 4 PROCESS o 3 A< 0o B 55 2 1) vp A 280N AN AR B 285 1 18 =5 2 3
ATHE I
3. &R
3.1. XFEAFERERE

FIF Harman 0B F46 5612 5 v e AATE B 3L B 5 i Am Z TR 00, &P, SR EE KT 1 WRFILE 9
A, AR A TR AR 8N 25.88%, /N T 40%HIIE FbruE, AL R F i mEAHE .
3.2. ARG REX S

1 RBRTALUN EETERYE. pEZE LT ER MR R, TR, TEZERMIE
HEMYESERLHEFEEYEZ EMHIRR(P < 0.01); TAEERSEHRMNEEZEHIEKR(p <

0.05); TAFH FHAZEARCHT L L KRB EEFEMAHKKR(p <0.01). FEARKE n =251, *p <0.05,
**p <0.01, K.

Table 1. Descriptive statistics and correlation matrix

F 1 R GT RAE KRR

M SD 1 2 3 4
1) TAEER 3.70 0.67

2) TAEAEM 2.97 0.91 0.35"

3) EAOHFEE 3.30 0.53 0.29" 0.51™

4) &3 B 3.27 0.86 0.13" -0.20" —-0.44"
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33 TIFERMERENR MM

331 EXRLEEZENPNBNELE

AR i S BB T B P e A RS AS SRR P [24], SRFH SPSS 22.0 #4722 E kBRI % 2), FisH
Hayes ¥ &[] SPSS % f£¥ PROCESS #47 Bootstrap #&4:[25], FE#iFE 5000 ¥k, 41k A OB 75 A
B TARERAE )R B RAAE . 32 2 G5 R M, TARZERMIEACC B 7 B0 ) ) B = AR 8
RO, AR BRGSO PR 5 7 A T3 RO

i id Bootstrap £ 56(7 3) A I, TAEEE RN 77 S B (1 BLEE SR 1E (RUNAB S 0.36), [AIFE RS A it
(GSAEN-0.20), 55 AH o AR i A0 B S N BT 3 1 o A 0SS 30 o5 R R, SR T 22 280 1 R B 3 3,
RS, SNt HEL T BB RIS o, JLA6HE L TUR} B [26] . DR, SO 7R 7R TARESER
FE 77 I S 2 18] (A B A RE R ST i, RN Ajablc’| = 54.57%. B8 1, 2 BT, (AR08 (1
= B g S R AR SR OE 1) T A0 B 5 2

Table 2. Regression test of mediating effect
= 2. PAYEIIRLE

. AR R AR R AR BEAO PR
wH B t B t Vi t
P AL & el -0.22 -157 -0.37 -2.37" 0.19 2.01"
R 0.02 0.21 -0.09 -0.69 0.14 1.78
TAEAERR -0.03 -0.51 -0.00 -0.01 -0.03 -0.88
H AR & TARZER 0.36 486" 0.16 2.02" 0.24 4.94™
H AR AR FE -0.83 -8.83"
R? 0.52 0.21 0.33
F {8 18.58 2.83 7.45

Table 3. Bootstrap test of mediating effect
= 3. PRI Bootstrap 118

PRAE [EIEE 2 SE 95% & 5 [X [A]
TAEER - EEARLE TR IR -0.20 0.05 [-0.30, —0.10]

3.3.2. TEBEMMIBTH MKW

Rt TAF A M TARERAUE 7 RB R R PR TER, SRNE 4. THIEE@P < 0.05), it
B TAE B 3 MEAE TAEESRANE F7 R Bk R R AFE R B o 78 BN, TAE B B MM REUE E (p < 0.01)
B, BITAE A MR RN B B3 s .

3R IR VR P 7 150, SRR TR B A R AR IR SR T AR [ MR R T AR SRR S N2
WL 5 1 P o 3% AR B 5 PR3 20 sk — s v 22 K i o0 s AR B AP (R T84
PRUEZ R R TAE B E AR T T8 ANhrvE 2 1 k) LR 25 AR B B MK PN T B
R 2 1A I R) o R FH LI 75 B TR B R 5 RN AL &R, 45 RnE 2 fios:
B TAE A AP TR, TARZERNT R 7 BB FR I [ TR FH 24 4 9 (R B = 0.19, p < 0.05 33k
p=055, p<0.01). fix 3 AL,
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Table 4. Moderation effect test
= 4. ETHEAEL

AL 51N

BN
A HE B t
TAREER 0.23 3.59"
TAEEEm -0.29 -4.50"
FR R? 0.12
P R 0.10
F 18 6.49
TAREER 0.29 4.26"
TAERFME -0.32 -4.93"
LR 0.16 2.61"
R 5 O N AE FL I ,
R 0.14
P R 0.12
F 18 6.67
4 fHF --mHE
3.5 oA
3 0-""::’
2.5 ',"’
X
H1s
1
0.5
0
Rk R

Figure 2. The moderating effect of job autonomy on the relationship between job demands and stress response
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BN R K, T 5 O PR R RURSE AAT D RS, DR EL A IR R 5 A 35 5 AR IO AR SR AN AT
TARHFAE, ASCUABATIN G, DS ESOREAR, EERRD 1 TAR EO0 B 55 ) S BRI, Bk
TR B R AR H R SR AR O 3] 5 S A SR

F—, TARZSRE A BRI BRI SR XS TR 4 R — 8, F4E 1988 ££, it
AWTFEE R, TARZRI TH0HS. R8N Q55 R ) N A JUE PRI, el I T sk = B sk
AR JC AR [27] 0 AR ZER 75 2% G2 FE B 0 BT 25 SO0F, AT HE B0 AT 9% Ry 1 7 A 5 i A
FTAER AR, OERIAT A V.

S5, AR EESRAT DL i J A T 5 Y A SR8 7 S 0 PR IR 2 IR T S BRI R T A E
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