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Abstract

The report to the 19th National Congress of the Communist Party of China pointed out that rural
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revitalization is an all-round rural revitalization, which is a historic shift of the focus of rural work
and the only way to realize rural modernization. According to the rural revitalization strategy, the
goals of rural revitalization are rural industry revitalization, talent revitalization, cultural revita-
lization, ecological revitalization and organizational revitalization. Each of five revitalizations has
its own priorities, among which talent revitalization is the traction point and support of the other
four revitalizations. As the foundation of talent revitalization, rural talents play an important role
in rural revitalization, which can provide basic human resources guarantee for rural revitalization,
and are also the implementers and builders of various rural work. Based on the important stra-
tegic position of rural talents in rural revitalization, this paper studies the role mechanism of rural
talent revitalization in rural revitalization, and combined with the interview of rural talents in
Daofu County, Sichuan Province, proposes how to promote the stability and development of rural
talents, so as to promote the development of rural revitalization.
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Figure 1. Framework diagram of the role of talent revitalization
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