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Abstract

As an important part of the instructor team, part-time counselors have become the main force to
strengthen and improve students’ ideological and political ability in the new era. Graduate stu-
dents as part-time instructors have high work enthusiasm, initiative and double identity work for
communication, information communication channels, and the ability to accept new things and
the advantages of strong innovation ability, but there are also some problems such as lack of
management experience, outstanding contradiction between students and workers, lack of conti-
nuity of work and imperfect incentive mechanism. This paper analyzes the problems of postgra-
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duates serving as part-time counselors in colleges and universities, and puts forward some sugges-
tions to improve the working ability of part-time counselors and enhance the overall level of
counselors.
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