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Abstract

The spirit of voluntary service is an important part of the overall quality of graduate students in
the new era. However, the cultivation of volunteer service spirit is often neglected in the compre-
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hensive quality training system of graduate students in Colleges and Universities in China. This
paper takes universities in Chengdu and Chongqing as the research object, and through field re-
search, interviews and other means, preliminarily concludes that there are some problems in the
current cultivation system of graduate volunteer service spirit in Universities in Chengdu and
Chonggqing, such as lacking of understanding of volunteer service spirit and so on. Combined with
the characteristics of the construction of colleges and universities in Chengdu and Chongqing, this
paper puts forward corresponding improvement suggestions. It is expected to provide useful sug-
gestions for colleges and universities in Chengdu and Chongqing and even the whole country to
cultivate the spirit of graduate volunteer service and improve the overall quality of graduate stu-
dents.
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Figure 1. Theoretical diagram of graduate volunteer service reward system
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