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Abstract

Since entering the new era, with the continuous deepening of reform and opening up and the pro-
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found development of the socialist market economy, improving the effective performance of pub-
lic management functions by the public sector has become an important starting point to realize
the modernization of the national governance system and governance capacity. The continuous
promotion of the transformation of government functions and the continuous reform of the public
sector have set higher requirements and standards for the theoretical literacy and work ability of
public sector personnel. Through the deep analysis of the status quo of public sector personnel
training in China, to sort out the problems and causes of public sector personnel training, and put
forward the research countermeasures and treatment methods to better realize the second cen-
tenary goal to provide solid and reliable public human resources.
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