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Abstract

Human resources are crucial to the reform of public institutions. While the talent team of public
institutions is growing, the loss of professional and technical talents cannot be ignored. This paper
analyzes the reasons of the loss of professional and technical talents from the national level, insti-
tutions level and personnel level, and puts forward countermeasures and suggestions to solve the
problems, in order to enhance the core competitiveness of public institutions.
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Figure 1. Numbers of public institution’s recruiter during 2016~2021
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