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Abstract

After the special audit and review of cadre personnel files in 2018, the cadre personnel files were
comprehensively reviewed again in 2021, which again highlighted the important role of cadre
personnel files in cadre work and reflected the seriousness and fairness of cadre personnel files.
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This article from the institution the significance of the cadre and personnel records special audit
review work, the difficulty in the audit and found the problem and improve the direction of ana-
lytical thinking, to do a good job in a new round of institution special audit review of the cadre and
personnel archives provide some countermeasures, effectively solve the special audit review of
the institution of the cadre and personnel files.
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