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Abstract

In the digital age, traditional human resource management is facing challenges. Based on the cur-
rent situation of the digital transformation of human resource management in state-owned enter-
prises, this paper analyzes the cognitive level, technical level and personnel ability problems en-
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countered in the transformation process, and puts forward countermeasures and suggestions for
related problems. It is hoped that the analysis of the digital transformation of human resource
management in state-owned enterprises can provide some reference for subsequent research.
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