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Abstract
Under the background of rural revitalization, the importance of rural teachers for the revitaliza-

SCEF|F: JRHER. ERG BLRAILA N IS AT HOMBM N R TH SRS RIT FE[]. Ak 2R, 2022, 11(11): 4617-4622.
DOI: 10.12677/as5.2022.1111631


http://www.hanspub.org/journal/ass
https://doi.org/10.12677/ass.2022.1111631
https://doi.org/10.12677/ass.2022.1111631
http://www.hanspub.org

AR

tion of rural education is self-evident. Because the economy in remote rural areas is relatively
backward, educational resources are relatively scarce, and teachers’ professional identity is low,
which leads to a serious loss of teachers. Therefore, it is of high value to explore strategies for im-
proving teachers’ professional identity in remote rural areas. Based on the ERG theory, this re-
search divides teachers’ professional needs into three analysis dimensions: survival needs, rela-
tionship needs and growth needs. On the basis of analyzing the reasons for weakening teachers’
professional identity in remote rural areas, it puts forward suggestions such as adjusting teachers’
salary incentive mechanism, improving teachers’ return on work, paying attention to teachers’
professional emotional experience, promoting a harmonious campus cultural atmosphere, en-
hancing the practical effectiveness of teacher training, and stimulating the internal motivation of
teachers’ development.
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