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Abstract

Artificial intelligence technology has rapidly leapt into the public’s field of vision, and has attracted
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widespread attention and attention from the society. Whether it is a college student who is about
to enter the workplace or an enterprise that is creating economic growth, it needs to face the
challenges brought by artificial intelligence technology to human resource management. Among
them, colleges and universities, as talent training bases, have an indispensable responsibility. As
the main force of college students in the future, their attitude towards human-machine collabora-
tion and intelligent human resource management is the core of this paper. In this study, the ques-
tionnaire survey method was used to collect data and SPSS software was used for data analysis,
and the influence of college students’ attitude towards human-machine collaboration and intelli-
gent human resource management and the influence of human-machine collaboration attitude on
the acceptance of intelligent human resource management were investigated. It is found that the
influence of college students’ human-computer collaboration preference on the acceptance of in-
telligent human resource management is positive. On this basis, we provide some advice for uni-
versity students, universities and companies to help them.
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W7 AHLERE Java = RS AR R4, dd L as R SE AR N TAREL ARG8T R
RIRA, ATFRN R TLEALS]: R MEREEHTIZ N (Brrmlik BaetiRss) rscsEd, (B
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GERENS B2 R T T AR RS R PE AN R AL, (EAE 22 407 T RO 30 75 2t — D RFEARRIBE 7E[7]: B BR
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22. ANIBRESANFEBREERNRE

EUMEN TR AT, BOBEH R RN 2w, A LR BRI (I8 SRt 2 A Wi 2 AT & F
T, PRALETIE. bl RS RS AR OCIEE, WA R, AN TR RRE N AR
WIHRR M RE, BOURIEAAMER T ERA — i, e G AR E, GBT AN
O 577, EUWTE B TR seE” 7 o FIFEAE 2017 £ 5 H kA (A LE#E: Al
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W F N TR RERA ETEM R SR N HLEAT AN, EEARENSEZ MM EYMESR. AT
AR R B AR A VG S T T, S BATHR T BR: “TRATRX ARSI ZHA 12 B FE
A, WEANTLERES NRZERRR, FHIXABRE, R, H& N TR 7

MR REAL NI BEEE B2 N TR e RoR 5 A ) BRI BE S A NS & 5 B ARG, AR
R RSB, BERERIE], B R B Pk 2 L8, BH R R HEShAR AT L 4 R AR 45
P THRMFBAMA, & T KREFPEMTERIHRMEE 2 RSEA, EETASAN, ASHE, IlasS
MLEs Z [BIFSCR[10]; R FIEEER], YN FI BRI = FEdE . JRIAEEE A EHE), feidE(TIE, %
SRR, MR BIR(ES ) B WES B, RAEHG T RS, BRE— RS, 1
IS BT R [11]s M MEAE CBIHEN 77 B2 5 B BB AL H ) R e N ) B A8 B BB AL H 1
FAFULLERAR, WA T L BT N SR IR R A R AL T I 32 BT Al ke N ) BHR A HE N A
A RS R [12] . AT AR B, FRER TR et A\ ) BHIEE O ATA WS
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MHTSCHR BRI T, JATRBN ) IR B RE Ak CAEAL 2 BT B P88 A WK AR K
PR R R I, RS LB R S0 T RPN T SRR B A 32 52 Ly T AT TR 1
Hde TRBAVEIT VHXIHEED T, EXOREAFRER. Tl WATHRE, Bhasit ra xRk
FHESNTHEGERFE, LUTFORAAER T AU R TAR RS LB e N B B A3 52
3.1. [EERBRE

7] 25 4 28 A B 32 A AN S BB T I T B, BB REm, AT 2 K R B B Rk HIRS
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3.2. MEE)H

Al RS R FEALRE LUT =Nl B i i AN 28 e R BLSE 2 W Se BRI e 77 AN
AT REE R E 2 ARSI N 7k, BUVESER RN T R E s 4, FA AT R
BRI AL T O 2B 2 LR SR RE 715 B A SV -
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HRAITER, BB FAAEIIERE th RN TR B 3 0T B R il D B B FR 18 AN
N REH: BhIRAE B I vh 2 B 5w i R

Al GURCE PRS2 FEAAE AR =N 1A B O N TR R ST S BE AR L 5 285 AEE K,
A RN TR REX B TARRBLBAT & 5 10 B o th N L REHEAT S5 1% LA SR RN 41T

3.3. REARYHIE

R T 2022 4F 4 ALL “is 58" MR 0kAn, WalA zkm 4 336 1.

Hep, BA109 A, 5 32.53%; #&E 227 A, (5 67.46%.

FAEZ XSy, K—107 A, (HH 31.85%; K= 117 A, /it 34.82%; K=61 A, 5kt 18.15%; Kk
P23 N, 5Lk 6.85%; HAIERZEAE 28 N, WA LA IR A K224

4. TIRER
4.1 SESH

B ETAT DI AL EEERE . AL ERAT . Al BTS2 . Al 5582 . Al SR s
FEJUAN AR B3 AT 00T, 88 H PS5 B0k B 50 b — BT AR A 25 B K ) R B SR AT AN 8 5 4y
Mrige &, Wk 1 ps:

AR TEL o B ELME
NP A £ 8 4 0.790
ML [F) i 7 0.867
Al FRTEHEZ 5 3 0.830
Al BRIl 4252 7% 3 0.718

Al GUE B2 S 3 0.794

Figure 1. Variable confidence analysis
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N T BEFEREEA AL R i 2 6 T BEA N D SRS B 52 FE RS, BRAR A fliR Ve Gt it 515
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e
TN T4 BIFTIE A B SR SN B 5 A5 AV BEEAT TS 06 ROlAT AT 9015 6 SR
FE 2. 3 R

#Wikrgit
THAME FrifE 2 S
N IR EiR SR 3.5748 0.60769 335
ML R £ & 3.3567 0.75323 335
Al FERE 7 3.1960 0.88477 335
Al B2 3.5095 0.74390 335
Al GRS TR 3.3980 0.77947 335
Figure 2. Descriptive statistics of variables
2. TWEHRMSET
AR
ALFEES e i e . L
s Al 2 S| Al SUCE B2 E | AL R EE | AV R k1T
e da
Al 375 BORBMHFME ] 1 0.632" 0.476™ 0.020 0.446™
$3ﬁ2%j BEM (W) 0.000 0.000 0.718 0.000
i E P
(== 335 335 335 335 335
Al S RHME | 0.6327 1 0.616™ 0.006 0.561""
=
?;ﬂ HBEM 9 XE| 0.000 0.000 0.920 0.000
g -
= 335 335 335 335 335
A G FORibE AL 0.4767)  0.616%* 1 0.088 0.515"
@;;; ZEPE(WUE) | 0.000 0.000 0.108 0.000
S e
(== 335 335 335 335 335
LY F7 R AR G| 0.020 0.006 0.088 1 -0.019
e EEMURE) | 0.718 0.920 0.108 0.735
[FI&E N
(= 335 335 335 335 335
L R oRiME I | 0.446™ 0.561** 0.515™ -0.019 1
T EMGURE) | 0.000 0.000 0.000 0.735
[5] {4 e
= 335 335 335 335 335

Figure 3. Correlation between variables
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R, AU FIGEES AL TRISHESZ L, Al RRIEESZIE, Al GRS PRS2 BURMEMASGIEIF AN 23,
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TR R SR BN HIK, BATDCEEE]—Legefna 2] “ 8 RN ) SRS P
MR, £ “HE” M LR ZIEREAEES
FATRA SPSS GEtHERAF ] SLIR 45 RBEAT T NAALE, SURUWT A 4 Por:

MSTFEA t 5
AL T5 2 S [ A 56 T SB[ € A5G
JEAI 95% & {5 [X.[H]
F e t HHE | SigOBUR) | IS | drdlie e 5l R [ B
N 1.530 0.217 -0.136 333 0.892 -0.01200 0.08797 -0.18504 0.16105
[ £1z 1
-0.133 199.680 0.894 -0.01200 0.09032 -0.19010 0.16611
INIY 1.232 0.268 2.301 333 0.022 0.16202 0.07041 0.02350 0.30053
[vi] i 7
2.192 189.176 0.030 0.16202 0.07391 0.01622 0.30781
Al R 11.077 0.001 1.670 333 0.096 0.17181 0.10290 -0.03061 0.37423
[RE 557 -
s 1 NS
feez Tiﬁ’; 1.522 170.706 0.130 0.17181 0.11291 -0.05107 0.39469
)1
e 4%
Al B7ll % 16.079 0.000 -0.344 333 0.731 -0.02988 0.08686 -0.20075 0.14100
(=} J 7
el Z;{EU; -0.306 161.766 0.760 -0.02988 0.09770 -0.22282 0.16306
(e 55
Al G 7% 14.608 0.000 0.291 333 0.771 0.02652 0.09102 -0.15253 0.20557
g i EsE
Hoehe iﬂ;;i 2.262 165.275 0.794 0.02652 0.10136 -0.17360 0.22665
T T

Figure 4. Independent-samples T test

B 4. hAIHEAR t 1018

MSZFEAR T R SR g KRR, XS RIE “ AL EEEE” 153K 0.892 (>0.05), 7£ “ A#lL
PR 2 K 0.022 (<0.05). BRIk, 24 F K& Ar “H A fl “ LA 78 “ AL RIFE R
EEAER, HZ ARG A REER.

“HIAT AR NN ERLT” ERCEMERS T Lok, BT, SRR AL . 25 R
N 5 FR:

531 MR FHME bR R | bRdE RZETIE
N AL B 5] A % 109 3.6841 0.66042 0.06326
uF 7 226 3.5221 0.57468 0.03823
N MLt R £ 5 109 3.3486 0.79278 0.07593
& 7 226 3.3606 0.73518 0.04890

Figure 5. Man-machine coordination attitude of male and female students

5 BEENANMBESE

HE—0Hh, FATOREE T “HA” M “ A7 78 “Al FRIBEEZE” “Al BRlHE2 57 “Al S
2R FREEMEKE2 55 0.130. 0.760. 0.794 (B KT 0.05), Hubal W, “HA4” f1 « LA
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4.4. BEZE ANOVA &B1&

L ANOVA I Hrd &3 AL EE 7 IR R I b, ASCh IR Es: K- K= K
=R, EEEANET, G, R KR ANOVA 40T I “ AL RIEERE” “ AN E L “Al
A2 RE” “AV BRI RE” “Al GRS B2 SRR INIRE .

FATRM SPSS GEtH R AFx] seif 45 RFEAT T LA N AEE, S50 6 Pios:

ANOVA
SEJT R HeEE 0 F SEM
S #H (8] 1.470 4 0.368 0.995 0.410
Rt h A 121.873 330 0.369
Ghp AN
Bt 123.343 334
I #H 18] 3.362 4 0.840 1.490 0.205
VARZIAEG]
. A 186.136 330 0.564
EE -
B3t 189.497 334
Al ZH 18] 1.025 4 0.256 0.325 0.861
R Zelo) 260.436 330 0.789
Bt 261.461 334
Al B ZH (8] 2.352 4 0.588 1.063 0.375
B >
- A 182.480 330 0.553
Bt 184.831 334
. #H[8] 2.737 4 0.684 1.128 0.343
%é;; i) 200.195 330
o Bt 202.932 334

Figure 6. The effect of different grades on variables
[E 6. NEFRIEZHFNT

B T T LG AR FAERAE “ AHUE RIS ” B3RPy 0.25; 76 “ AWLY FIWLTF” )
FEVEKP R 0410 “Al FEEESZE” BB EMAKT 8 0.861; “Al FFYIHEZEE” (18 3E /KM 0.375;
“Al GRUEBEEZIE” B E KN 0343, LR R EMAKCFE KT 0.05, Kb, REEHRE “ AHL
WRERE” “ AN FEREE” “Al FHIEEE2E” “Al B2 E” “Al SRS E” JiH, RN
EER.
4.5. B35S HT

FATHEEL R 77 22 52K I3 A AN R A B Hofh /N AN AR B RS2

AT ek BUERS, EH, VDR, DUORSAAD AL E] B2 R R i AL 0[] £
JEAEAE, Al HIEESZE. Al BRI Al SURUE B2 A RAS &, SR R A0 T A B
A IS EEXT Al A BRI B S FE ORI, p T8 R T 181 70 14 8. B 9 s

FENHLO FIFERE DT T, ANLIR R A REXT T Al FHHS R FERE A 2 AE AHLER Ry 7 T, AL
(e i 4 o T Al AR B 52 BE M 2 2

FENHVFEERETT T, ALY R BRREXT T Al B IR 2 FEREma AN 25 s £ ANLIB R4 7w, AHLE
(7 i S Xk AL B 112 52 FEE S 6 2
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FENNL FIFERETT T, AWLER R EREXT Al SUCE PRS2 FE M B35 £ ANLIR R4 J5 1, AHL P
(7] i S X5t 1 Al GURCE BRRE 32 LM 2 3

5. &R

FRT, b A KA DR flb B e A N 70 BRI B A 12 WE

REEANE NIRRT S, AATABOS T AN RB G, 68 REA N ) SIS BB A BN R
WAS . DRIE, AT FRAMATD0 N TR BRI DGR AN fAT 35 9% & TP RE /0 A {r] BE 4 (2 32 Al FH N
REBCAR LA B B At IR R Oy TSGR . AR A B BURIR AR T BE P 6,
R IR TR A AR NA R ART R0 o TS T AR, Gl S8 A R, e iangse
BOBARNA HR AP, dn R A 238K L B ) P A Aol o i O BT LAE 55 b e o

KA R FREAL 2R %L

A B PRS2 Beta t BEME
CHE) 3.328 1.048 3.174 0.002
L TR 0.014 0.058 0.028 0.237 0.813
B EYL -0.050 0.087 -0.069 -0.583 0.560
TP - -0.177 0.105 -0.094 -1.689 0.092
CHE) 1.671 0.969 1.724 0.086
TCH G -0.039 0.053 -0.080 -0.745 0.457
5 TEHIF LR 0.009 0.078 0.013 0.121 0.904
TR -0.089 0.095 -0.047 -0.937 0.349
AW A EEE 0.033 0.058 0.028 0.576 0.565
NIRRT Y S 0.652 0.073 0.448 8.985 0.000

a. AR Al A2

Figure 7. Regression analysis of the influence of human-machine collaborative attitude on the acceptance of
Al recruitment

7. N EIZSEST Al BESIRZ E R MmEIE Y3534

ANOVA?
Ay Rl HHE 577 F BE
EIlE 0.467 3 0.156 0.280 0.840°
1 5% 184.364 331 0.557
=it 184.831 334
EE 59.781 5 11.956 31.456 0.000¢
2 5% 125.050 329 0.380
Bt 184.831 334

. A E. AEEZE

b. TUMAZE. CF&E), RS, IRIOFEHK., EBRFER.

c. TMAE. (FE), BHMES., WNER., BRER., AVHFREE, AILHER
Iy

Figure 8. Regression analysis of the influence of human-machine collaborative attitude on the acceptance of
Al training
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b &

KPR R %L PREAL R 2L

i) B FrifEES 15 Beta t 0
5-9) 3.376 0.922 3.661 0.000

. TR FRE 0.015 0.051 0.035 0.294 0.769
B FER: -0.093 0.076 -0.144 -1.266 0.221

TR )« -0.043 0.092 -0.026 -0.468 0.640
(HE) 1.485 0.804 1.847 0.066

EHFRS -0.044 0.044 -0.102 -1.006 0.315

, EHFEY -0.024 0.065 -0.038 -0.377 0.706
TR A5 5 0.048 0.079 0.029 0.612 0.541
AHLIR[F R E 0.099 0.048 0.095 2.058 0.040
VNGRS 0.683 0.060 0.533 11.342 0.000

a. BIE. AlSUE ST

Figure 9. Regression analysis of the influence of man-machine collaborative attitude on the acceptance of Al
performance management
B 9. ANNESEX Al S ERET EEZMAEES

AHEFCNA, B RN BIRE A E R ERAUR R, ESEIR AR B L. AN
REA, R B SRR, N TR G AR PR T JE 2 . RES DN TR e 7 S8 S i Xt
HA P, ARG E O T RPN T Re BRI A R i . T2 MER Sz, #1275 1%
SR REM NI B B A S o 0 AHLE R A A4, T 5 R A AT 14 52 8 e AU N 0 B
By MR AL R RSS2 B BN B B A e B

1o 25 B SR BT T TEAT ML A R« ARSI B, X T RS AR IR R E B AR S T S R e L
NI B B2 R R AR BT FUR D o A FEM R TR FU R 2R AR B AR AR b i R0 AL
ik IR LR BEAR N 0 BRI BRI AR

WFFE AR DK B AN R R A R 2 A T AHL P X — B AR i, BRIARA TR 5 AALB R AR A IR 1 AN Bk
B P CAFI AR e AER R RS o (i I A5 S 2 ik R 22 A A TR B e N R B, B8
SRS B RN SRS BRI A B2

REEAN NHLO R 4 AR HE S At A 192 32 B e AU N D B B, (EDRE T AL IR 2 R8  K2 A 3
] WL AMLER A DA SR BEAL N AT B 2 2 DRIk, BRATT S AR SR M K SR R =2 A A ML AN e AL A
TIPS BRI A L U R 4K S S X 4 it

6. ftzLEiL

ARSI R TUR 2 A B )i 4 060 8 REA N 0 BRSPS B AR, SRAG DA T 4518

i RPN R A T AL ISR . AL B2 . Al SU30E P 32 L S0 B 1E
FASG, BIXS T AMLEREIBR SR U, BRAEHESZ AL RIS, 5l SUcE s, [Fi, AL EEEXN T Al 51
B A BRI Al SUIUE BB LR A, BT AN ARG N, 3R GEtL A 758
TE B IR, RS,

B, AFEEHRENNIDFEER AV FERL . Al EIEZ . Al BRI Al ST0E H
RZPETT, TEREET. RI T KZAN T AU FRARRIEE .
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=, HERIEE BT AN A A R, RS G R SR, AR T A AT ALY
.
7. Bl

BE% Al I RRIR R, KLU FEEHA Bk 3 i . 23R 17 3H (2015) F R H “ PR s

(collaborative intelligence) B N\ 587 GEATL &% 2 A1 2 WE ASEBL R H bR . ALY R ESEEIL N S 4188 (1) B
Homfh, KB FHRBEAN, CUERNE.

7.1. FERAEIN
e “ NTH RS2 5 — R ar f e L AR 5 f 85 UK S /17 [13]. ik, anfpkg A

THEEESHBEANGS, Jdk, e, EREFRIMAA REAZ mR H S e . ARAE T
FUGER, A SOR LR PS5 T R — e

711 EHHEERNE BHEEHRMNE

AP, B R TEAME. 7 AREA R, HRIZEEARCRE E NSt a O R eE . £
S NTEBEVEIL LG, HENENAMUA S, 3P R A, E2 R EAF 5
AR A Sy, BRI ARk, BT A AN TR R4, AWLIMEE A Ml 22,
ARG, RTE S, #Edhili. B “ AT UCENSEAE AT AL BN, HIERH KR IEREA
MNEFARBFI T, RGRKRK A d, EIRKENE, JFNPEEIEE. 7

712 MEHEER BHREEX

BUEHERR, WORKFAEN N TEREAR KPR, BREAERAA, A TE R R
B R N TSI, BN AR Bk . i T AR L S N TR BRI AR R, AN B R
Mf, EEWREA R, KAORBNTEREMSE ), HBRARIELZ N4 FEEERk), adE, f
FAERMN AR R N TR A Rk . SRR, CHADH A ERE AN THESEE M
BHRELE, WEA/NE . IMISEE (BRBEHAR) PRRM (AN THRRERETRRERE: Tk, &
B AT FEREE N TR R KB, XBEESEHHE AN GERRE, o MENERARETRA
AW OERFR LGRS, MERBERRCELTHEHAAEFRTR, Xa v FEN T T
NABEFR < LhruEl” R T EEHshAE[14]. - H 2019 FEBcA E 2R SO A o Jm E bR AN T8 e
H#E RS ERAT (LRI ATHERSEE) 3 EIESEE M A I K B0nsE A T8 6
FHOCRAE RO T, @R R N TR BRI AR KRN TR RET WA FE, TERT
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