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Abstract

Grassroots party workers are the bearers of grassroots party building work in universities. Build-
ing an effective incentive system for party workers is the driving force and guarantee to mobilize
them to actively participate in university party building work. Therefore, based on Maslow’s hie-
rarchy of needs theory, this paper uses questionnaire survey to analyze the needs dilemma faced
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by grassroots party workers in universities, and based on the self-demands of grassroots party
workers, explores ways to improve the incentive mechanism to stimulate their intrinsic motiva-
tion, making them effective conveyors and implementers of the party’s line, principles and poli-
cies.
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