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Abstract

The party building of public hospitals is the key factor to improve the governance level of public
hospitals and also the political guarantee for the high quality development of public hospitals. At
present, in the process of implementing the Party building leading hospital governance, the orga-
nizational functions of public hospitals are being transformed, the contradiction between the pub-
lic welfare attribute and the development reality is being solved, and the high-quality develop-
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ment goal is also being continuously promoted. However, there are still many problems: the lead-
ing advantage of the Party organization is not prominent, the integration degree of Party con-
struction and business is not high, the executive power of Party members and cadres is not strong
enough, and the role of incentive and restraint mechanism is limited. Four improvement strate-
gies are explored and put forward: optimize the hospital management mode, identify the integra-
tion of party construction and business, make up for the shortcomings of training, give play to the
function of ritual education, and constantly improve the evaluation and supervision and rectifica-
tion mechanism, actively create a new situation in which the Party building leads the improve-
ment of the governance ability and governance level of public hospitals.
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