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Abstract

From the perspective of individual environment matching theory, this paper discusses the impact of
new employees’ career adaptability on their job satisfaction, and explores the role of work pressure
in it. Using the mature scales at home and abroad and snowball sampling method, this paper conducts
a questionnaire survey on the new employees in some enterprises in Chongqing in recent three years.
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The results show that: 1) the new employees’ occupational adaptability can significantly and posi-
tively predict their job satisfaction; 2) the level of new employees’ occupational adaptability has a
significant negative effect on their work pressure, and work pressure has a significant negative im-
pact on new employees’ job satisfaction. The work pressure of new employees plays a partial inter-
mediary role in the relationship between their occupational adaptability and job satisfaction. Based
on the research conclusion, this paper puts forward countermeasures and suggestions from three
aspects of enterprises, universities and new employees to improve the career adaptability of new
employees, help them relieve their work pressure, and thus help to improve their job satisfaction.
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4.2. EHE S

4.2.1. EESH
K H SPSS22.0 XHHF AT T Al 53 AT AT S MEAG 56, 45 e 1, AW rR M A% o 2E05E3 0.8
PLE, SRS R RIGHEE.

Table 1. Reliability of each scale
# 1. FERNEERE

ES T H 4 Cronbach’s a &%}
RO 3 7 22 0.898
TEEA 3 0.821
TAEW R 3 0.951

4.2.2. YEKRE

AWFICRH AMOS26.0 FE47 56 PR -1~ 43 B AT R 56 1 A 1) 5 PR 28808 o AT 7 1) 6 PR 4 0 400 FR 4
RMSEA = 0.069 < 0.08; LEHUAFEECIFI. CFI. TLI 1 NFI (4% 5128 0.839. 0.861. 0.898. 0.904,
BRT 0.8; /df=2.947 <3, P TEARIIFFEbrdE, FonIRE BB A HT, WL T R0
30T .

4.3. RS 5RX O

FERMEG b AT EIEE e 2, 3 A THROVIE RPERCA R IFM = 3.66),  TAEE /1M
=2.83), TARWMEEA T HEEK(M =3.43).

R R EIR, =ANVEREFHHARRREE . b, BOEER S TAEE 2 [B47F1E 2%
MRKR, HTHEMREZFEREEMXKR; TIEERNS TAEWHREZ AR E SR,
LR AN AR S YA G 61 = S M WK (DS S % NP I (B =0 1 =

Table 2. Descriptive statistics and correlation analysis of each scale

2. REROBEMSITSRX DN

Bl M + SD B 3@ B 1 TAEE S AR R
BRI 3 R P 3.66 +0.78 1

TAERE 2.83+0.48 —0.481%* 1
LA R E 3.43+0.52 0.669** —0.522%* 1

i #RIR p<0.001, BITE 0.001 KGR ERZEARDG; **FIR p<0.01, BIZE 0.01 AR ERFMRG: *Hp
<0.05, BIE 0.05 7K~FCum) ERFEMK. TE.
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3, BEAL 1 DL AR AR, Kisml AR R B, A 2 FERLAL 1 AL AN B AR R “BRL
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Table 3. The mediation test of work stress: based on regression analysis

= 3. TEENMHBAEREE: BETEENS RS X

FRE
R AR
TR R 2 A 3 A 4 A 5 R 6
BHRE
5 0.063 0.020 -0.106 —0.045 -0.073 -0.039
=i -0.074 —0.069 -0.030 -0.037 -0.069 —0.055
4 0.021 0.035 0.000 -0.021 0.011 -0.011
TAESFEIR -0.104 -0.011 0.046 —0.087** -0.009 —0.090**
HRZE
ROV I&E B % —0.478%** 0.685%%** 0.559%%*
hARE
TAEEA —0.523%*% —0.263%%*
R 0.147 0.489 0.105 0.677 0.528 0.714
R’ 0.022 0.239 0.011 0.458 0.279 0.510
i R 0.009 0.227 -0.002 0.449 0.267 0.501
F 1.736 19.808*** 0.877 53.201%** 24321 *#* 54,631 %%
AR? 0.022 0.218 0.011 0.447 0.268 0.052
AF 1.736 90.138%** 0.877 259.622%** 116.812%%% 33.630%**

AT T ZIAN 0] ) Bootstrap 7%, @It 78 H SPSS % #2/7 PROCESS kit — LIS iE TAEE 71
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MR ERT . B S BOE T P A B R (Model 4), N HAZRINVIE R, AR TAER S AR T
PR e B DL Rz il A i, A BUE BEALIMAE 5000 Uk, BAT4 R I 4.

Table 4. Mediation test of work stress: based on Bootstrap method

F 4. TIREDBHNMMERRIE: T Bootstrap 737%

B 7 A48 T R BE ) EL B 2L

Effect SE t LLCI ULCI
0.5434 0.0452 12.0168 0.4544 0.6323
BRLIE B2 0 AR B B IO (Bl R  TAE R AP N 2R
Effect BootSE BootLLCI BootULCI
0.1256 0.0300 0.0732 0.1911

MRPRAZATEE R, AT WA 03 TR HRMY IS 7 1 5o A R P ) B RN S 3, Z8ONAE R 0.5434 (p = 0.000
<0.001, 95%E(FX[A] =[0.4544, 0.6323], AELE 0); TAFH FI7EHT 51 THRMYE NS AR5 = 2 6]
() R AR P B B AR AE GOV = 0.1256, 95% B ASIX[H] =[0.0732,0.1911], A5 0).

5. EREFREW

AHFFIET AN - LA E S, 385 SR OB 2 TRERNVERVE . AR R A AR S =
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FIHRY F BE I F HAS B SRR (1458, RALVE S R 8 ) A T, i B HL o B 5 AN 5 L A PR (1 )
IR SR AT T A VLA R o TR 53 5 AW A AR TR R b, B R TS EERAT N 2Bl K
AR, BN NSRRI AREIE B R AT, 2 8050 T A Ui s (2410 BV S B e B
WL, B SHNZ A R TE), X3 7 REFAULECEE R, D 2 D0 AR S 7k SR i
MG o T RN NP AR EL 13 5 S G TRl A A, AN B RO 51 LA AR R 0,
iR TN E . BT EREE, ANk, Bele. RIS N=J5 i X s il A
Bl 5% T HR i @ KT, BRI T AR IS 77, S AR R

F— AT TR, Bl Ao T O3 MY S ) B AR R R, AR LN K& B
5 B 5 TSR A, AR R TR Ak S IMARSE . X R Pt RE W 5 R 1 RN E B
P, G EE A AR TAR R A, s e e TR R . 5, @A ai it TR R, N
A TR R SOE Bt .. NIRRT A T 7 bbb BERRVE . TE A BN GR35 — 30T, b 787y
ALK O TIGNTAR, KB BRI BN o 2K 2 Bl 1138 3 NI I 3 0% 50 40 2 11 2 11
Bl A SCA IR I DA R ARSI, X 52 THRMV AR JE MR B BRI BN SR = o 53 TIs M R A
JERRDS A NBIREE X Ak (R AL R 3L, e Z50R T 2 THRMV AR PR BRI IR &, 5l 33T A
TS Sl AR T A — S A NBOLAE R, e N S FD AR . WA B,
DR Z B I N I UL SR AL, TRl —, WAERZER, BRI ICEL R T .
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Hr Al BB B A O E S A S ST R, A4 R A ST LA SRR B S S AR, A B At ATt
AT AR, FAATR B AR LRSI, HE B Al m] e L AR SR O S 2 B S ST R AL, g R
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