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Abstract

Taking the library of Wuhan College as the research object, this research is carried out in the form
of questionnaire survey based on the actual situation. The purpose of this study is to identify and
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analyze the problems of work-study students working in circulation positions in the Reader Ser-
vice Department. At the same time, this research is integrated into The Analects about “benevolent
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governance”, “love”, “people-oriented, students according to their aptitude”, “promoting upright
individuals to higher positions can correct dishonest individuals” and other educational manage-
ment theories for in-depth analysis. According to the research results, this paper puts forward
some measures to improve the management problems of the work-study team in the library at the
present stage, hoping to provide new development ideas for the construction of the work-study
team in the library.
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Figure 1. Existing problems in library work-study (multi-choice)
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