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Abstract

Luban Workshop Egypt is a quality benchmark of China-Africa vocational education cooperation,
which is the result of the joint action of push and pull of China and Egypt based on government,
economic and social demands. After years of efforts, Luban Workshop Egypt has played an impor-
tant role in promoting people-to-people exchange between China and Egypt, promoting foreign
investment by Chinese enterprises and establishing a Chinese brand for international cooperation
in vocational education. At the same time, it has also had a positive impact on reforming the voca-
tional education system in Egypt, accelerating the training of local teachers and improving the
employment rate of graduates. Facing challenges from within this institution, from outside and
from international competitors, China and Egypt still need to make full use of the China-Africa vo-
cational education cooperation mechanism under the framework of the Forum on China-Africa
Cooperation, strengthen the top-level design of international cooperation, and mobilize the en-
thusiasm of various stakeholders to jointly promote the development of Luban Workshop in the
field of vocational education in Africa.
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Figure 1. Analysis of Sino Egyptian Vocational Education Co-
operation

B 1. RIS E SR S

2. PEPMEE “EHE" B

1) SO E SRR, HEhiR RO s

H 2013 4 “—i— 7 ABUEEH LK, TEBE XSO 58, DRSS “——% " 5 E bR
REATENERE, HE T —RIIBUR SRRREGIE. S TY/ENEEINE RS, Hajghyhiz
P E IR B S VA B AT T 7 IR SRR . P AE SR T, B, IR0 ISR T £
Ui E S A 5 5], WEXUT N BEEREL . ARG ST TIRN T s fERRS07H, Wik LSV Ty
BEFRI . IR BRIk SRR R EE AR ol b R D9 B 2 H R 2R LB R IA 66.67%, ABREIEE 22 <9l
ek FRAHE TS AIR[7]: TEERITIRBY T, FEIEHAME], AR TR A R 2 G 0 R A R M A B )
BRI EAE R RARIY | 1 SRR B, LASEBRAT 2 ORI S BE 15 M AR (g B, HEE B TR S W kAT
PLE T W E A ERAR Z RIS SR [8]. HEE N, B LS T Y O AR E 2 B2 R 4R ER
HENET B RTENT, NAEMA T @ BIE IR ERE RN, Ity i Ak i 3k R g 1 IR SE “Hr
7,

2) fRERIR R B ANTRR, bR Bt il e R K

IR E A Z AR, W T, BEVR. FfE. SRR AR, 2020 4, 7EIR K&
BEHI P B ALIRF] 1660 2K, EIXEELINY 70 10£T0[9]. TR « FILT LA HGVEX O B E Ak 1R
RGP R, 8% 2021 £ 12 H, ©F 123 KPR ALE, o5 seprf @ i 13 126 7c
[10]0 mf XTI KB 3l 1R i AR NA TR o SR10, 5% 2578 71 R R, 241 A T
RERETCIEIE R P B A ThRiE, X HAE P2 — e e mi[11].

DOI: 10.12677/ass.2023.128617 4517 FES R ERTH


https://doi.org/10.12677/ass.2023.128617

WO, IREE

W E S P L0 s et A7 TRt L2 A E X N AR B Al A IE R AR RIB BB B A IR A F
DR A AR M h s — AR R IR A R SRS 5% LG IE T A A 59777 S0 E I A
pRifE, SEIE LY AR ER BT ARSIl AR A R Jp 2 e = B
K&, RNRE TR AIBARTREN A, RER 1B i Bt A B N 7 sRANZE = Rse[12]. 2021 4F 2 H,
IR RGP O RIEMAAJa, 23 Pl RS st o, K 10 Z R s &
Bk i) . EYE TR B AL AR SRR S N SRIE I T RS E L. HATFE IR « RIETR
P2 AAEX BT Bk, A 3 TR R Ul 90% [8].

3) BUBIPNL A PR EALE], AT IPNL B [ RS 1

YT A2, T E PO E s a2 Z b E R BR Aoy T, B E e,
UL BORRO AMERY S EFICRHE, 0 bitad 80 AR i b [ $2 U S UL BRIl . 2006 4
TN RAR RS WO ARSI RHS ST RE IR Oy 2011 SRS ER B IR R 557 @ )R il 5 7K S )|
Hitsy 2014 FEANLAR N T BN R ERE(13], EHHAAE S EFERRD . i PPN EE E P&
TEZ DRI, SRz ShIson 5 BN . & E 05 Lk B BUR NS /1 3% IR B A 7022 DL
Rt AL, B, SRRV EEIIRRE, MSZES 7 E IR ECE E PR S A . R, B PE
TH U PIE N, B e 7 IBNEEE E P e AR L] 5.

3. REIRAEE “EHER" AR

1) s s IR L@, SR IR E R R e

BOVEE SRR 2 R EPE AN EAR, RSEFREFED . Wb WAL —f A
JTA[14], A& ARSI g, (EdE KA RE[S]. BEEAETT
2011 4Ef “— o ZH” ¥y P 2 JEAPPRMF SR, AR ENSG . oo A RAE KT, 2014 4%
PEBUF LG TR AAERI T “Q5IRM " iHRI[16]; 2016 4EXHEH (K 2030 @5 X —F KR EM
Rilo W0 ST R TS BRI T . RIB TR R RN, K E FHoO rm BNL#E iR

BRI B R R IR SR OO BB BCE B BLERTH IR F AL B8 K02, 241 3
), PPN EE BN 3 ERI R R RN 5 I TR, mS N EE R BRI N 2 4,
H RIASCA il e BEJR 2 B . RIS fL 725 B 5 B B 05 UK TR 5%, B R ) (WK 2). B
BIITEAPEDNEE .. BU&EEPLHE 2SS R ER D EEERNZ —, SHh &SR
W E 2 mEZ Th@E M, &l SRR e A T 2 WM. o 2 B R ER B B A, AR AR AR
A AR R TI[17]

4 BT 3 AR 2 24

% LRSS U P T2 (24F)
" FFBH B 35 Xk T 2B (24)
5 PR S RGE)
& AR .

It TR

& VP i WO B G4F)

Figure 2. Overview of Egypt’s vocational education system
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Figure 3. Unemployment rate in Egypt from 1991 to 2021
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