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Abstract

Objective: To explore the current situation of organizational justice of college students, so as to
enrich the current college management and education ideas. Methods: A survey of 450 college
students was conducted with a self-designed questionnaire on organizational justice. Results: The
score of college students’ sense of organizational justice is medium (Between 3.1 to 3.43) and it
includes three dimensions: distributive justice, procedural justice and interactive justice. College
freshmen have the highest sense of organizational justice and seniors have scored lowest; Grade
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factor has significant difference in procedural justice and interactive justice; The score of organiza-
tional justice of urban students is higher than that of rural students; The perceived organizational
justice decreased with the increase of the number of awards; The average score of perceived orga-
nizational justice of student cadres is higher than that of non-student cadres. Conclusion: Gender,
grade, place of origin, number of awards and grants, and whether students are leaders are impor-
tant objective factors influencing students’ sense of organizational justice. It is necessary to pay
attention to students’ differentiated education in the practice of college management and educa-
tion.
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Table 1. Fitting indicators for confirmatory factor analysis of the 3-dimensional organizational justice model
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Table 2. Multiple comparison results of perceived organizational justice among college students of different grades
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Table 3. Difference analysis of perceived organizational justice among students from different places of origin
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Table 4. Analysis of differences in organizational justice among students with different number of grants awarded
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Table 5. T-test analysis results of independent samples with or without class cadre as variable
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