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Abstract

Professional ethics is the code of conduct for people to engage in a professional activity, which
plays an important role in maintaining social order, industry reputation, family relations and oth-
er interpersonal relationships. However, in recent years, some social industry personnel have lost
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professional ethics; the lack of professional ethics reminds us, we need to cause high attention
from all walks of life. How to strengthen the construction of professional ethics has become the
focus of attention from all walks of life, and the research on professional ethics begins to return to
people’s vision. As a social work industry, it must be taken as a mirror and further strengthen the
construction of professional ethics of social workers. Based on this, this paper using the literature
research method, the social work professional ethics, and in Guangxi L city, for example, analyzes
the L city social work professional ethics practice dilemma and influencing factors, puts forward
from three aspects of personal character, professional ethics and social morality to explore of so-
cial work professional ethics construction path.
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