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Abstract

Rural teachers are an important force supporting the development of basic education in the
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process of implementing the national rural revitalization strategy and educational modernization,
and play an irreplaceable role in promoting the development of rural education. With the support
of the “Strong Teacher Plan” policy, the implementation of the education policy inclined to rural
education can improve the quality of education in rural areas, alleviate the shortage of rural edu-
cation resources and promote the balanced development of rural education and Urban-rural Edu-
cation Fairness. However, at present, the construction of rural teachers is still facing challenges
such as unreasonable rural teacher structure, work incentive mechanism to be strengthened, and
insufficient educational information teaching ability. Therefore, supported by the “Strengthening
Teachers Plan”, this paper proposes to build a professional teacher team system that meets the
needs of rural education development, establish and improve a modern salary incentive mechan-
ism to stimulate the vitality of rural teachers, and strive to promote the transformation and up-
grading of rural teacher education to the information direction, so as to promote the high-quality
development of rural teachers.
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