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Abstract

Since the Twentieth National Congress of the Communist Party, China has entered a new phase of
development. In this stage, the general public’s expectations for the quality of social services have
been increasing, and there is an urgent need to optimize the model of social governance across
various sectors. As such, accelerating the development of social work has become especially im-
portant. With growing attention to social work from all walks of life, the demand gap for social
work professionals has been expanding. However, China currently has a relatively small reservoir
of social work talents, and the attrition of excellent social workers is also quite common. This not
only hinders the progress of the social work profession but also struggles to meet the demands of
societal development. To delve deep into the phenomenon of social work talent attrition, this pa-
per employs the Job Demands-Resources (JD-R) model as a theoretical framework. Based on dis-
cussions about relevant social work concepts, this paper sorts out the current situation of social
work talent attrition based on the JD-R model, analyzes its deep-rooted causes, and formulates
corresponding countermeasures based on these findings. This study aims to strengthen the con-
struction of China’s social work talent pool through these measures, thereby enhancing the overall
standard of social work.
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