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Abstract

The innovative behavior of employees is a key factor in ensuring that firms gain an edge over their
competitors, and exploring the interplay between leaders’ styles and the innovative behavior of
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knowledge workers is of critical importance to the development of society and organizations as a
whole. Previous scholars have mostly focused on the impact of inclusive leadership style on em-
ployees’ innovative behavior, while neglecting the moderating effect of error management climate
on both. In this paper, we take self-efficacy as a perspective to explore the intrinsic mechanism
between inclusive leadership style and employee innovative behavior, focusing on the effects of
error management climate and role breadth self-efficacy on the model path.
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VER NP BIHTRE ST AR 7] FIIRRY 53 AR AL A FIR SRR A QR T4k, A 2 2 AR bt RiR A
e SEEMNA, REWMTAEFER XD, MA@ E 50 E X267, Ealhiiral
VRIS SRR B & TARMAELS]. ANIREKENM 57 TiE % B4 ARG m M, R emyUtE. i EaliE
AL [R5 Th B3 s e, AERCR R T B ARt T AR G TS s R AR, AR Al
VRSB, RES A RN A AR BRI AL I TARRE (9] [10]. BWORFIRB G THEIHAT N —ER
AV AE SN RIS AN 58 1 A A R 3 D EOR . SRR E M RS RO 2y, BT TR
HIK[11], WS BRI GBI RTIE, MR TS e A R RREE . ST aEs
SEALAI A TT 1], I N — e FEJE b e A AL B [12]0 A RIS RS T 53 T SEt B3 i
SRR R [13] ZREIHTILFRA R TSR, ARSI B ARG T RIL BRI REAE XS 03 T AR
7R R — (SR, JFIE N SR T P R R A LA o

DOI: 10.12677/ass.2023.1211884 6462 R AT


https://doi.org/10.12677/ass.2023.1211884
http://creativecommons.org/licenses/by/4.0/

X

2. BRI SRR
2.1. AFBASSMARR T 8IMITA
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Figure 1. Hypothetical model
1. RIgRE

3. it
3.1. HEARIEEFBEWEE

5T DL 35 R 2 i T SR B R, AN [EIE D i iR 0 B T TR A, FEAREmIb . L%,
TSR T . IR G 259 4y, RISCEIEAE G 192 4y, A RUEEE N 74.2% (W 1),

Table 1. Basic statistical characteristics of the sample (N = 192)

T 1 HARRERGIHHEHEN = 192)

Ap 255 IEVIN ELf51]
5 88 25.5%
AEE |

PR e 104 74.5%
i 25 2 KULF 159 82.8%
. 26 Bl F 33 17.2%
AR 3 1.6%

A Z_{/—r
IR AF 53 27.6%
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Continued
Wit 130 67.7%
4 &L E 6 3.1%
1HERR 138 71.9%
TARHER 1~3 4 46 24.0%
44D F 8 4.1%
EA il 38 19.8%
RETAE 42 21.9%
LR vA K |4 5 2.6%
BUR L AT 15 7.8%
Fopth 92 47.9%
R AR 42 21.9%
TR 32 16.7%
A7 25 AR 5 2.6%
REER(H % A 39 20.3%
HAh 74 38.5%

32. TENE

ARG KA Carmeli [31]1HF KFIEZR, H Cronbach’s a REN 0.921.

ZAEE AR H Dyck 5[ 19 K ZHEEHABER. ZEREA LIRS, FrgSomcr
HIERTH5 770, &R 16 N2 H, H Cronbach’s o %N 0.905.

e TS HEAEER A Parker 32| KIER. B “FSFR A A EERMEER” G402
fHf. =R 7 A, H Cronbach’s a R2ECH 0.833.

FRZY 51 TAIHTT R A Scott [16]55 BT il (1) 5200 & . 3R 3 6 MBI, I Cronbach’s a %4 0.916.
4. ARGER
41, HESERERBARIER BT 44

AWFFKH Harman 5K 77550 M43 H R i3 70 26 — AR R i e A8 S = B o5 B A9 26.539%, ik
T 40% I bR e, REILE 7R ZEA 2 E

NARAIE S E A & [A] 1R X 20 RS R R A3, 78 AMOS24.0 B 56t 25N A8 s iR AT AR L& Z o0 hT s
gERNR 2 Fion. MWERCHIG FARHER G, DU IR0 1 &% 48L& Fe (i /df = 2.217; TLI = 0.902, CFI =
0.914, RMSEA = 0.070)4b TSt it 2% ErT DL 2 (7K1, WA RER&ML, &E&H— BT 0.

Table 2. Validation factor analysis results

=2 WIEMEFOIRER

et df GFI IFI TLI CFI RMSEA SRMR
PSR et 2.217 0.842 0.915 0.902 0.914 0.070 0.0545
=R AR 3.986 0.695 0.788 0.759 0.787 0.125 0.1218
ZRTRR 6.978 0.544 0.725 0.517 0.568 0.177 0.1875
AR TR 10.321 0.434 0.328 0.248 0.323 0.221 0.2195

e IL BRAEMAS, EMA B Ei4 S s, RWS Fon Mt is B MEE, EIB £ i LelEiir . WET
M. IL; EMA; RWS; EIB. =RFT7#i%. IL; EMA; RWS +EIB. —HT7#%. IL+EMA; RWS +EIB. [
FHER. IL + EMA + RWS + EIB.
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4.2. RGO SHEX SR

FHOR TR MRS 55 3 Fom . W B R B BN G 5 22 F A BAREL(r = 0.144, p < 0.05). 52 L0137
TR = 0.187, p < 0.01)RFIEAHC: ZHRE BN ARSI TARHT R EE IEAHKE = 0262, p <
0.001); AMOIHEEHRUARESEAMG T, 28585 A AR & TOHIT AR 5N « =
0.160 (p <0.05), r=-0.024, r=-0.212 (p<0.01), HIHWAE T W5

Table 3. Correlation coefficient matrix

3. EXRBGER

5l M sD bois o oy AR
(ESItR 3.837 0.748 1
FEAE TR 3.144 0.619 0.144" 1
BIFAT A 3.546 0.856 0.187" 0.262"" 1
RGN A S AV 3.115 0.807 0.160" -0.024 -0.212" 1

* sk

He LT IR p<0.05, p<0.01, p<0.001.

4.3. RigRAEERS 4

FRNATES: B 4 AT, B 8 4 AR, AT GX AR AL R TAHAT A B3 R M (B =
0.188,p<0.01), [Kitk, f¥% H1 15 2|5HE.

AT o, KA 1 R B SRR E, R IS KRR B R 2, 453
BRI AIA G A B BURAE FH (B = 0.149, p < 0.05). Hk, AL 7 A 8 n s, AE
GG AR A R TAIHHAT N B A B M IERA/EH (B =0.188,p <0.01). IbAh, Kt RY 453 R 22 4 3
FEFERAE N EAARTINENE ARG, B 8 FIR 10 a1, BABAF(B = 0.150, p < 0.05)F1Z= 4
FHAEB = 0257, p < 0.001)%EIREL 3 TABHAT A0 IE 2 525, (R 258 314005 1 a9 3R 4 el
0.188 (p < 0.01)JHF5M 0.150 (p < 0.05), VELATERAERG T SOFAT N0, ZEEE AR R 2 A
1EH .

Table 4. Results of cascade regression analysis

F 4. BREVIASFRER

. ZHE R (EMA) @'J(%é?g)y‘?
Ml M2 M3 M4 M5 M6 M7 M8 M9 M10
P -0.005  -0.001  —0.081 —0.068 —0.079 —0.090 -0.076 —0.071 —0.074 —0.070
ERY 0.118 0.122 0.006  0.009  0.044  0.033 0.040 0.046  0.007  0.014
2HER S -0.163  —0.158"  0.011  0.021  —0.026 —0.028 —0.034 —0.028  0.011  0.012
TAEFER —0.060 -0.058  —0.031 —0.036 —0.043 —0.038 —0.048 —0.044 —0.031 —0.029
B 0.119 0.132  —0.022 —0.037 0.038  0.043 —0.012 0.005 —0.046 —0.029
TAEHMG:  —0.140  —0.136 0.094  0.110  0.052  0.043  0.090 0.095  0.129  0.130
IL 0.149" 0228 0215" 0.188" 0.150"
EMA 0.269™" 0.263"" 0.280™" 0.257"
RWS —0.191" -0.160" —0.245™" -0.261"
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EMA x RWS 0.163"

IL x RWS -0.081
R? 0.053 0.075 0.123  0.148  0.105  0.111  0.014 0.049  0.089  0.110
AR? 0.022"  0.109™  0.025"°  0.056 0.006 0.035"  0.074™ 0.061"
F 1.717 21217 32177 3523 2.683 2520 0442 1358 2553 2.8347

sk

Ee T TR p<0.05, p<0.01, p<0.001 (RURAL).

UbAh, MR Process Rt — 04050, 4R EIR, 95%ME S X [A]24[0.0006, 0.0959], AL 0,
RPN E, BNAEN 0.0438. WARGUFIEES] T ZHEHABRRX —hABEE, XARER
TRIHAT N BN ARIR T2, 95% M) B A5 X 17]°4[0.0113, 0.3318], ANEE 0, NS MERM. Fit,
Bk H2 1333 HF

WA S A 6 B RTINS At 58 5 H FAARERI DA RECA 535 (8 = —0.081),
FUA A58 H AR A B TR RS S A TR T A Z R R, Bk H3 WA EIRIE.
JE R P RE SRR ARSI 5 Lo BN S8 7 A B 03 T BAT G AN R S5 R 3 K

iR 4 IR, AT EEAE < MA0%EE B IRAEEN H REE (B = 0.163, p < 0.05), XUt
BF £ £ 58 B IR ALRE R AT 1 2 A AR S R AT A Z A 96 2 o T RS B (A B 2 BT o) 45
SR M H G R R, R R B QR AT N R A RO R s I HLRE R A AR
Rl BO3G N, v A B B8 B T IR LRI AT It 2 B, X ik He MR

5
||
R4 =
B d
= ‘o’— 2w Ry s sk A
S 5 - —— (0 (5 TR
Ej = =B = A S B R
EEN
T
KK
1 T
fIC 22 4 5 B o 22 i R

Figure 2. Moderating effects of role width self-efficacy on error management
climate and innovative behavior figure

E 2 AeiEEERYEENEEEERES T AN ETENE
AW F K Bootstrap A 56% B 138 H4 HEATIIE . &5 ROLZ 5)EoR, AR T i 22858 B4R B )
ST AETAT e A T S 2 P (R RE e, T 3 P [ 45 2 Wil 76 A €00 9 B B R SCRE /K P28 1R 01 A A IR
TR B R E KR, DR, B Ha 75 303k

Table 5. Conditional indirect effects test
= 5. BEUHMEFEY AR

WA RS BN SE 95% B 15X [8]
i 6058 P B TR RE 0.1387 0.1404 —0.1384 0.4158
Hhof £ 5 B FRRE 0.3635 0.0975 0.1711 0.5560
[y RN = iV G 0.5884 0.1348 0.3225 0.8542
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B=, WIUES TR TAT RIS 2 A GUR B AT OB ARIEAE S RIER, 2 T B AR
R, TR RS, QTR SR e s, ITHESE 1 A 658 B B AR
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M A AANRREHEATT N TEWAESIVER, AT @ 58 A7 R A\ B B N & ok
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H5E, ARV RO B B A R I R o AR S PR TAE T TSRS . THEUINE M5 R =
i B E ARG AL X — 2K EEAAS, W A TE SR, AHTHHREK
TR IE[36]. XML PTG HEIILRE S, ZEWT A RN AR PR U O E, R R
BB AFVF AR R A REER, TS s A TAE o o S 2 0 1 as i 243, el B3 T 1)
KRS 2252 (37], A BT H R AR TAEE IR /). A RILF & X — Kt B hrid i, SRR
AN RIERME A R YRR, N B B S A AU ) R iR, R4R P R TS AN 2 A
W B AN BT 73 = 1A

Ho, b B AR b PR E G . LRSI, AR BRI 75 245 2 X 12
TH38]. AR ARIR TARF IR AEA TR A 2 0, ARFEFIRR 03 TONH LU RIEASN T, FIIR T
P53 MLV T FR i TSk, B BE N E S E SRR . IR MAHLERE, FEIER
TN ANERESHL NS AR &k, EEHEEENAE R TR, IF0E R TROGEOR, fiE
WA, DU SE 4 0 R AR A POl 3 o

R, LRl Az a0 B B S8, I QURTTEA R B3 TR ib H AR AT BT ks K
PR T AR AT 76 L SE AN ORI R MR BT N IR R . 3 TAUHT 2 T Akl ik R R %03 7, 4
My A 5 TR RN B AL, RUERIE TS5 18 R 78 B R R 245 & A DM R R O B8 AT
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