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Abstract
As an important link in the operation and management of state-owned enterprises, executive
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compensation incentive is an important means to alleviate principal-agent problems and plays an
important role in promoting the high-quality development of enterprises. Taking the compensa-
tion incentive system reform of the F Group Corporation under the background of state-owned
enterprise mixed system reform as an example, this paper examines the effectiveness of its execu-
tive compensation incentive reform through indicators such as management expense ratio, return
on equity, income and net profit before and after the reform, and puts forward suggestions on the
executive compensation incentive system of state-owned enterprises.
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Figure 1. ROE and ROA values of Group F from 2015 to 2022
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Figure 2. Group F’s net profit rate on sales and operating profit margin from 2015 to

2022
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Figure 3. Profit growth rate and operating profit growth rate of Group F from 2015 to 2022
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