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Abstract

Teachers’ professional pressure is the adaptive response of physical, mental and behavioural
reactions produced by teachers in the process of school work, under the continuous influence of
things around, because their own abilities and available external resources cannot adapt to the
work requirements. From the perspective of reality, the overall level of teachers’ professional
pressure is high, and the excessive professional pressure on teachers will not only affect their own
psychological and physical health, affect the quality of teaching and their own development, but
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also adversely affect the learning and healthy growth of students. The issue of professional pres-
sure on teachers has attracted the attention of many foreign researchers and the relevant re-
search in China is not rich enough. It is of great practical significance to study the professional
pressure of teachers and seek effective mitigation measures. In terms of the response strategy of
teachers’ professional pressure, we should start from strengthening teachers’ mental health edu-
cation, creating a scientific and reasonable management evaluation system, and creating a good
social support environment.
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