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Abstract

Promoting the construction of the China (Hubei) Free Trade Zone with high standards is an im-
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portant starting point for Hubei to “build a fulcrum, take the lead, and write a new chapter” during
the “14th Five Year Plan” period. As the core area of the East Lake National Independent Innova-
tion Demonstration Zone and the East Lake Science City, as well as the largest area of the Hubei
Free Trade Zone, Wuhan District vigorously introduces and retains high-level innovative talents
with excellent professional skills and solid comprehensive qualities, which is the first decisive
factor for its high-quality development. This study takes the employment intention of high-level
talents with master’s degree or above in Wuhan as the research object. Through a combination of
questionnaire survey and interviews, based on an accurate understanding of the current situation
of employment intention, it conducts an empirical analysis of key influencing factors and puts
forward specific suggestions. The results show that 62.44% of the respondents are willing to work
in Wuhan District, of which 53.39% hope to work in state-owned enterprises and 24.43% hope to
work in foreign-funded enterprises. The willingness of Wuhan District to attract high-level talents
from Hubei Province is significantly higher than that of non Hubei Province. Factors such as eco-
nomic and living environment, transportation and social entertainment, employment policies and
emotions have a significant impact on the willingness to work.
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Table 1. Demographics variables constitution table
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Table 2. The structure table of employment intention variables
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Table 3. Literature review on influencing factors of employment intention
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Table 4. The questionnaire of influencing factors of employment intention in Wuhan district
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Figure 1. Employment distribution of high-level talents in Wuhan District
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Figure 2. High-level talent first job salary expectations
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Figure 3. The nature of high-level personnel employment unit
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Figure 4. High-level talent industry distribution
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