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Abstract

This review synthesizes psychological research on gender stereotypes in the STEM fields, discussing
their definition, causes, behavioral effects, and potential solutions. Gender stereotypes often mani-
fest as the belief that women are not suited for STEM areas, a notion that may begin in early educa-
tion and be reinforced by sociocultural and educational contexts. These stereotypes negatively impact
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women’s participation and achievement in STEM education and career development, such as low-
ering self-concept and affecting career choices. To reduce gender disparities, various strategies have
been proposed, including psychological interventions, educational reform, interest cultivation, and
social support. Future research needs to further explore how to break gender stereotypes and en-
hance women'’s participation and sense of achievement in STEM fields.
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1. 518

TER A S, Bl HR . TREREEE(STEM) U 3h 5% kB Rirk ik 0 B EEEH . 481,
XA KA E MR AP IR, AR STEM SU 2 5 (K T B[], KRR & 10—
AR RN ARV R, BIRE20r BV MEE R T RIGHR b REAG A AL RIEVE 2] M ZIR
EF G BRI BRI R J2, 38 mT REFR 1l it T T7E STEM AT 1498 70 1 et [3] -

PERNZIAR EN R T e — R AR A 2 DB R, RIS Gt BB I 8e . SKEE W AR R I
L2 TR MM [4]. WO MERE, XL BN G n] fe il ik 28R B 5 80 (stereotype threat) F1 %1
BRED R LTt (stereotype lift) S ML FE M M4 R BURTE BAAKI[S]. B, 4ctEfE Ll B N3 FH STEM
IS5 2 S F AR, AT RE B2 B 5 M A DG I RE J1 i 5E, AP AR R RS AN IR SE,  SEmmidh Al ] i) 2%
ARRIANERMY & FE[6]

N T RO — 0] [, OE FFIEUR G E E CA TR R &P T T it o 1% LU it AR PR A O B SRR
BUEZE R SN METE STEM s v] WL DA K SR BE BP0 K L2255 (7] Ak, B FLSE tHIRIF 42
X P A L EER AR, DA R 5l S5 R0 22 12 8]

KRICLFR BTELR A E N MG T STEM St ) B ED R OB 7L, e Rl AT 082 AR
AT RE PR DR SRNE  JE T SCHR T, A SO R R A — AN A TR A, DA AR S0l 204 B0 S dn e s e £
PEYE STEM GUS RN,  JFF R W] i ik 2808 A4 2 R4 T i X Le BR i o

2. MAXMRENRMEX SE R

PRI ZIAR EN G A 2 DR — ML BUE, BRI AL T B ML e M. Ml b
(1 [ 2 AR A G V2 [9] . XA AR ARAE T SO e G RIrE a5k, s MARIBLIE R . BE i
LR HEAT . 16 STEM Sk, HAZIRENGILHEE, @RI LR MEFR T EA
mHPE, SE A IR LA e I PR A1 10] .

PRI ZIMR EN R I e — N R A At i 72, MJLER P LG, BT, 8E /4. B
S HAEIREANERIL[11]. B, BrE. BEEM BT B R RIS ERR X 2, TR fEs TR R
PRI f O HIEE . TEZCE MR, UM BB RIVE A AT B TR AR ED G, 52 m 2 1 2 ) M A B
B RERE[12]

UbAh, e SO R AR TE M T ZIBR ED R T b iy s A . fERREe s, MR €5 T
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B, IX AT REFEOS L VEFH STEM ARSI (4 i JL AR RS [4] o WEAALE S 38 A% 4% 18 39 220 B TR 0 T
FERBEAE I, I ek b PR R R R A SR T RN BR AR, BEAACTT BETC RIS 1R e & [13]
T ZR BN G (R A7 AE A BR 1) 7 AN A R0 3 FHROY e fg 5 38 W] B XS B8 Ak 2 il A7 T« £ STEM
A, X ANPR A AT RE B R RANGSHT ISR, PO AE 2 R BE 78 70 R T I 0 R 4 BEAN DR [14] -
PRIbE,  BEARAIE D STEM U (K1 A B BT G0S T2 BEAE ) PS8 M SE AL 2 i AR R 2 R 2L

3. MRIZIRED KRB ALE 534

PENZIR BN R R 2 TR, 5 RAMRD B, AR soih . BEREMEMAE LB, %,
MARCHEZTRAE PRI ZIR EN R T S N REAR S BT % A BT 5 2 R AL = 2R 1
e F R, MR e — AR 32607 A [15] Besh, ARG HR ., 5 MAE R 5 A WS AH
PSS, T RE 2 I8 1N 5 A I R L BEANIE [16] -

HR, A SO B ARV ZI EN R T B Pl AR o AN R R AR 2 RSO 5 £ e 6 A
[ ARSI R AR, XSRS RNV I S B . O SRR AR R E AR [4]. Bilhn, fEREE e,
FVERIP R FHRL A R BOR GO TAE, 10 2k D 4 sk ol A 7 B B 7 S R

HENE RN ZIR N R R RN 3R AEA R, BOMBHIEE . PP A A5 AT i 2 2 103
ZIRREN G, AT S0 27 A2 0 2 S BRI BB REIR[17] 0 Ak, TR 9 25 A B ARk o 1 53 s DU A2 v
IEREZE i e IEAILTEIE

BEAAAENE T ZIAR D S B A% S AT S AL FR A AN T AL A e FBAL R T S AR AR ORI
AR DL, T TR B RO AR KA RIS BE[18] o Bilhn, WEAA rpoxt e A2 SR R i 24
R, BCE R A T 22 AN B AR G A TR 5

e, AR SRR Lt T BEXS ) ZIAR BN R IKTE BAGE S5 7 AR . I, 57 30 0 T 3 i 1 e
T AL S o 28 A T 2 BRI R T e A A FR ML 22 [19] o

25 LR, MR ZIREN R T e — DRI A 2 DB R, 7 E M2 A AT SRS o T AN R A
RN TR, AT LA G 3t ] 5 T P i, DA 0 2 BN G AR R 2 F) G T2

4. MERIRIRENR AT AR

PET 2R ED XA BIAT RN 2 LERE R, EA DGR R B 3N PO, 8w Bz
HAAARR DAY K JE

P Z2 B BT R AT R 3 S5 A 2 4 P I 52 21 I BN G W (Stereotype Threat), X5 —FH AL E
CHIAT T RERfIA ST ZIAR B R AR RE[20]. 76 STEM 4k, Lot ] g ONHRLG H SRR LA 2 1 g
PSS, MR RS AT AT RE, BRI TR A AR R BN K 7> #[5].

B, R Z AR BN GOd T Re i B BRSBTS (77 sEE AN IIAT o A0 SRS AR A T TR S A0
A ISR, JATTR RS RS A0, TS A A R IR e [21] . AEHRMV IR b, 1R B BN B AT fE
TR A G 8 B LA Ty S U R R, AT B A1 T R AT IR R R AR 22 [22] -

3 2204 D 58 W] RESEMA MR RIS LRIG R . WFFER I, 24 Lok JBent 3 AN AU A7 AE 1 Tl i DL
S ATTXH S A S R T e 2 A [23] . IX AT RE S EUAMAIIAE STEM YUK =Z 2 51, b 1 #EIX 240
SR T ) T REVE -

FETAE P, P00 20 BV R AT RE -5 B T e 5 22 PO RS, iR & Jee AP Sl i LA A T 45 4
HIHHL2[24]. BEAk, PR ZIBRENRIE T BE 2N AR B OB ok SR A0 B EL5), 3 s i PEAE A i
GAL B TR AR A [25] -
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ey EI ZIAR B GOR AR A0 B R AT PEAE M o YT 1P 53] i DL AN 20 B B G AT RS B 1k
RIS ZIE 3 i RE AR S5 A7 T 1 44 [26] -

5. STEM 45} £t BRI 3 B9 AR R SR

PETNZIMR BN R AZLEXT STEM M2 1 R R AR T B3 Wit . O T R X —inl j, W s
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HIREREAN4H[28]
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PRAAEC B SRR T N ZIAR BN G g o 28 O B kO BRI B AR Y, W Aotk A
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SEIN L MEAE STEM AU AR P L A1 2 4T 8 P 30 2000 B0 R AR 8 s o J I R e PR R R ) Dy
FAREE, T CE A B Lt A R, SR AT IR A 1 [31].

SRS Z T A S A RE R AR B AR A RS, SR A S AR AR, B
REFI#E B X FF L %25 STEM i&3), AT LLE D SR+ 2 0 Zo VAR STEM Sk i) BA B AAS B2 [32]

HRN A J SR R R kLo PEAE STEM SIS0 R DG . SR SRR UL S AN 2 s depl 2,
AT DATE B 2otk 2 A R R BROV & %, JFAE STEM BRMP A= I8 B B2 [33]

BUR JZ T SRS TS0 M P45 220G 2 . BURP AT 0B LR T DLIE I i) e RSB e, e o~
HHEYOR. RSN TR, KR VEAE STEM SUT) K& J&E[34].

WG, BRI AT LA R R B SR AR AL A A . S AL EE . HE Y. e
AU RN, AT AT A T R AR 1) ZRUAR D S BT LRI RIS e, SR ) A 8 TR B R A A
[35].

6. RFKHAZRFE
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(4] 3XA BT FRATTEER AR ST A DR 28 o] S ek ) 6 0 DR s SO 1) - T e 2 (AL A 9
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