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Abstract

In the context of the new era, in order to respond to the more diversified rights and interests needs
of college faculty and staff, and strengthen the rights protection and service functions, this paper
takes the development of trade unions and the new development of their functions as the starting
point, and deeply analyzes the practical problems faced by college trade unions in rights protection
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and service work, including weak awareness of rights protection, insufficient ability to protect
rights, imperfect rights protection mechanism, low service quality and weak service awareness, etc.,
and deeply analyzes the causes of these problems. On this basis, this paper further discusses the
development path of university trade unions in the context of the new era, and puts forward strat-
egies such as strengthening legal training, improving organizational structure and rights protection
mechanism, optimizing service processes, and enriching service forms, so as to improve the rights
protection ability and service quality of trade unions, ensure that the diversified rights and inter-
ests of faculty and staff are effectively met, enhance the sense of gain, happiness and security of
faculty and staff, and promote the development of university trade unions in a more efficient, pro-
fessional and close to the needs of faculty and staff.
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