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Abstract

Social work has always been actively involved in solving social problems and serving society.
Through combing the development of social work in China, this paper realizes that current social
work is also facing many challenges, especially the brain drain in the social work industry. After
analyzing the current situation of talent loss in social workers, this article summarizes three ma-
nifestations of talent loss: first, inability to retain: low salary, difficult promotion; The second is
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the inability to enter: inadequate job allocation; The third is unwillingness to enter: low profes-
sional identity. Based on this analysis, the impact of talent loss is as follows: at the macro level, it
slows down the pace of modernization in the social work industry; On the meso level, it causes
waste of resources and polarization of employment; At the micro level, it suppresses the devel-
opment and innovation of the education industry. Finally, some suggestions are proposed to at-
tract and retain talents in social work majors, promote the development of social work, and help
achieve the “Chinese Dream”.
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1. 5|

Bt DA A BERERE B AN HERE , Ak 2 AR — T oAt 2 AL O 22 USRS R A
IRAT DR FE A SRS TAR[L], — B EARRE, fEdk s, RRE I — H DA A2
S 5RE PRI E R e TEAA B2 TAEZENED, 1979 FRERE-S22R . H
BTG, SEsEGRANUITGE T R4 & TARR LA A, 1Bt — 3R i A A BA
o SRMAEBACALRIERE A2 TARSATR LB K [R5 — 298kl Ak 2021 48, MHRHE &
AR TAERERARCHIE 30% [2]. M A FEE& G S b AR M2 TR T “ NN
B EWAAGRKE, FRREEAT, mihERKEAA TR SR P 27204 T A4
TS A BARBE TR, SRDIRANIRTFOREE XL AT [3]. BRI, AL T AA RS W5 A
FAL LA O T LR KA & TAR R I SCHE M) . AR SCAE S M R B I A b, S 24T
Hegr TARAT W I 0 B A A R L, S S5 Ao TAE L AA R IR BRI . &5
L M ko AR NA TR R, A 5 2 & A& R, LAE 18 s A A R 11
B, N ERCR PR EEH R 3R AL TAR I &, B 7RSS B4 .

2. EXBRNFE
2.1 #ETEAS

(T hnsidt & TAELL AA BMEE BRI [4]PX “a TN BFfER “HE —Ets
TAERA AR A B, AT E AR SRR . A BB Bl B IRSS. AXE. ISR EE ., LB
e, R N S GURSE N DR, MR, ERS. AEEY. BPiUIRSt ks o 8
I EEFAE A S TARNA XAt & TR, AP 2, K g — & TAEAA .

22. HETIEANFFHRSK

Mo TAEAA KRR A2 TAENA BRI 245 2 75 1 S A S et 2 AR Tl A R i A
F R NFABAT AU ISR, BRI R T8 S A AN ZAT W, SN AL TAE
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3. 2 TIEBRWAFREPIVRERIALA
3.1 T AAREHIBR

2017 4, ARIEFRRAIHE B b B AL TR B HR ) Sk 49.4% [5], 2019 FFRERR A A BoR AR 5E
R R TR 2L 20%, 1E 2020 FE2 RS, WimE 3 4 RAMH T IRZT 20%, 7EH H4E
40%% LU B AL HI AR AR AT L, 380 4% 2096E A4k X sl L Af I T & e (6], 1T S ERER 209 847k )
Lk .

MR 2 TAE LM A ol i A il b T R 21 A 9.26% 0 A\ U8 e M e 25 N FE 4t 2 TARAT
b, Bt TAEE, A 83.33%M NI R R Ak AL T, SULEE FAER IR 300 44 7 47 1t
STAEENLAA R ZHET A T AMATIL[7]. MR4E (2023 44 TAEE Wbl SR AR 2 ) i
Bl rT e, A2 TAE ST 50 A Sl A (ol 3 8 95%, FLAh g 35%1 Nk 3% 1 #ATfEBUNA LA L,
ZAT 7 P K, K 30% M R B M FAEE FIZHZL, HA 01 25%F 10% N 34t 2 TAENLA
IERARIvR

ML EHE BB 30520 s T BOE 1 AR R R A AT, AL S TAERI N BB TF AT,
M2 TR AA AR —HEEAT, FUR UL TS I S D5 DA B an o] 5535 N A Sl il B2
B AR AT TN 000 2 3R 2 2 i A 2 A R R P R i e (14 1) 8
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3.2.1. BARE: HEEEAX
Z R T I AL 2 TAE N A S 3 s A Z A2 TR AT, R TR L RIER
O, NIRSHES TR H S J1. (ERFEER R RS, 1218 Kk B2 IS 414 1 R PR 5 72

B, ISR FATEAT O A

e TR AA —BH “HIg. P @d” =FIoRkl sy, & —MEoaRHE R A EA—F#,
POy, Hro ARG U R . EX RS B R BT UL, KRR A AR R AR A T
FCOERE EAE . IR FiR 8] AEMREAN IR EEILAE T GRARRES R F, “ik
NSRS BN T A i A AN T LB e v ) — 300, [RJ A R BB R B R SR AR R B2 A
2]

3.2.2. #HAE: HUBRERE

B AR HERE, FRE S BN F R OR AR, Erba TR, BT “ARA%” 1
DATELR, BIE A L2 TARBOE U ka1 95k T AA RN, 3& & ke AR A 38 TR B Az 307
Ak o T A AR AL 22 TAE AN A BRE AL TAT AR ST T NI FOR G, — A AR R R . —
A RBGEENM S TERS I, —REFEENRKAL, AA TSI T RATTAC 238 itk
S TAENA TR R

FI TR P9 B4 2 AR SR BB /), Bk ak 2021 4R, 76 R B W E R4 TR S LA
50 5K, Ko BRBIANSTE 10-30 N, JEAR FAEA T KINWH, XU B4 NB, 4508 01 T,
DA R — Pl S TR, IR B B IRRAS . 08 N R CI B II[7]. ERXFEIR BT R T, HUAAH
AR R T, WE R TRFERAD, FE AR SERET 5, e ks, EEAEST
VEATN Y — B 5 T T I AT, e Xttt TN A3 T A5 % 1 0 T e 130 1) st R A AT
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3.2.3. AE#: FAARRR

M2 TARLA A G B LN R 32 ZER IR A & TAR T ML i) 2228 Bl o AN s 4k 5 At AT,
HAGWA T, —RAEIEARMX W THN, —RAMHEL S TAEXAMT L,

B, WEELIZRE, BXERATE, #Ho—&. &, WigWi, wdest. B, BRI
DI, TARSEI X B 22 G A AR, T BRI ROR AP AR T AN O AL 2 22 i ELE BE A 0 B — B
DX ARl e o PRI e X AR AT R I T SR, it 20525 i, T AN B ] 22 5 K ST A 0 % i
K 2 YR BB AR AR . HL, R SR AR e B L B AN B 2 TAR T R AT 5t, IR
A b gk s N F A TATE, KZ RN FE R TR, A5 0. BUNEE “ BRI Fr2E ATk
BEAT AL .

4. T AA FREBFNE
41, BEM: BEASTETIRRLLROMS

Bt At o I E SRR R MO, ik 0k & TARI R SRZ A 2R . i 2022 4
6 /1, ETERTEE A —IL4 1,600,000 KA AL TAELWAA, B “=HE” KRB ZE N
i AL TSN A BRI (1, Mot TR Al @ 2R . il L LER 2 TR WAL
PRl M Rl R R S KRR, AR 2 HEIAT 4k 2 TAE Tk R R AE RE B L M AN A TEVRAE 12 AT M (4 R At
EORREMT, RERN TR TATEAR IR, A TR PR R R E 2, CA K
gz 1At TART LI R R IR

4.2. ¥l ERAA RS, RARHHSRERRSL

HZMAAMBEER, s, $IE. HEAHE. TERDSERRM, o TEAAFRREREK. R
FRIEUMN . gk i, AT BUMSEHAR T WAMORIE MR 1T A& TR WA NA kL, mMHS
BUE 2 TARAT ML A A0 i A SR A sk LUK, A4 AT A SRER RGN R 2 ) L.

R IR 2 R I LR S A A & TAR R WA R W7 2 — B NGRSt T4 & RN, 1€
RERE . K. W W8 B IR BRI A A S0 ) 7 A s, AR KRR T Rag Rk T
PIRRARIR S it —ok, o TARTWAGE B E RS, Hi T4 LA B A AT 58
g, MAHSZOBNL, B B EIE” . S MBLES KA FEE T 5 B K R R
H LA A -5 A8 P A 23 SRS T
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RPEAH S 2 TAR bl R A A5G B, 2019 464 70%~75%, 2020 £ _E 75 83%~88%,
2021 4F 42 86%~92%", #i1LF| 2023 4F 6 HMIAIES T, 2022 FAE4 TAEL LRI B RIE R T 90.04%,
TAAEARZ T P AAHER T 35 103 A, HHAM LA Z RO Bl 7 AT R M 2 B H 0 $) 4
S TR BRI R Bl R R A s (& 4l

TAAME FOL AR N “Jeds” BRI S TR EE, S0 mRan ol 7 E L F st &
TAERN IS . (BB T A0 2022 4 £ 15 10 1 85 AR AR b £ Z2 R B 4 285 SR ) [9]7H 48 H
WARIE T S0 . WRIRITE RS R TR, B RR%E. WIWKEARE¥bE . B OHESp. e
B 7 PR S TAEARR L . X7E— B LIS TS TAEBENRE, HE A& &Lt
DTN HE R EZBIER .

L ¥dE kU https://baijiahao.baidu.com/s?id=1776913556297132138&wfr=spider&for=pc.
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5. BrlEH S TEAT RAHIEERN R
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B REBUFIERIEN o BEH & TARRARREGR . 5838 M B AR MRA EOrfedt & TAEA
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