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Abstract

With the continuous development of China’s aging process, the demand for elderly care talents in
the context of medical and elderly care integration is increasing day by day. The article analyzes
the prominent problems in the construction of the current elderly care team, and proposes tar-
geted measures from several aspects such as increasing attention, expanding talent training
channels, and strengthening job training. To implement the national strategy of actively respond-
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ing to population aging, build a policy system and social environment for elderly care, filial piety,
and respect for the elderly, and promote the high-quality development of the elderly care industry
and the elderly care industry, providing theoretical basis and practical experience.
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