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Abstract

The issue of employment quality among students from higher vocational colleges has gradually be-
come a focal point of attention across various sectors of society. To further improve employment
quality, there is a need to focus on enhancing students’ employability and their core competitiveness
in the job market. Especially in the context of the new era, there’s a further increase in the demand
for high-quality, comprehensive application-oriented talents across various industries and enter-
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prises. Therefore, it is necessary to strengthen the training outcomes of talents in higher vocation-
al colleges from multiple dimensions and through various pathways. This includes enhancing stu-
dents’ cognition, improving teachers’ capabilities in employment guidance, upgrading the quality of
professional teaching, and jointly building with industry-education-research collaborations. These
efforts ensure that the quality of talent training aligns with the enterprises’ talent needs, thereby
further enhancing the employment quality of students from higher vocational colleges.
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