Advances in Social Sciences - £&H2£RTHE, 2024, 13(7), 411-417 Hans iXJ
Published Online July 2024 in Hans. https://www.hanspub.org/journal/ass
https://doi.org/10.12677/ass.2024.137611

EAWREFRFHEBERFT BRI
— DR KRR RN

W, EBRA, #TT
FHER RS TR, K

Weks H . 20244F5H27H; #HBEM: 2024457 H11H; KA HM: 202447 H22H

=

RERERRLIVHEEFHUENTIME, SHRITFENTIRF, CERNRERREFTHSE
B SE BRSO IR R R . AT I A R S B AR R R T LR 2, BB NA R R 57
FHELTRRRUNETRENLRLYIRE, ELREME. BERES. 512, LRI
WH B, RERBRREFR LM BN TR T B HFEA.

XKiEid

ERE, FEE, BRWERE, HERE KT

Design of Labor Education Teaching Projects
in Professional Courses

—Taking Food and Beverage Management Courses as an Example

Bo Xing, Jiashuo Fan, Dingding Xie

School of Management, Tianjin University of Commerce, Tianjin

Received: May 27", 2024; accepted: Jul. 11", 2024; published: Jul. 22", 2024

Abstract

Promoting the organic integration of professional education and labor education in colleges and
universities, and comprehensively enhancing students’ labor literacy, has become a new hot topic
in the research and practice of higher education teaching. This study takes the courses of food and
beverage management in colleges and universities as the foundation, integrates several courses
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and experimental training projects with the most prominent labor education elements in talent
training programs, and explores a labor education teaching model that complements theoretical
training and on-site training through the teaching project design of course integration, resource
integration, mentor guidance, and practical training.
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Figure 1. High frequency keyword knowledge graph for labor education research
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Figure 2. Video screenshots of student works
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