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Abstract

In the knowledge economy, innovation is increasingly important for firms to improve their com-
petitiveness. Although existing studies show that leadership style has a significant influence on
employees’ innovative behavior, the mechanism of action and boundary conditions between dif-
ferential leadership and employees’ innovative behavior in the context of the Chinese scenario
have not been fully explained. This paper explores the effect of differential leadership on innova-
tion behavior, using work engagement as a mediating variable and employment relation atmos-
phere as a moderating variable, based on an empirical test of questionnaire data from 275
knowledge workers. The findings of this paper are as follows: differential leadership has a signifi-
cant positive effect on employees’ innovative behavior; work engagement partially mediates the
relationship between differential leadership and employees’ innovative behavior; and employ-
ment relation atmosphere positively moderates the relationship between differential leadership
and work engagement. The study reveals the relationship between differential leadership and
employees’ innovative behavior, which has important implications for companies to motivate
their employees to innovate.
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BUHTR A S e I 2 . B IR SR T RN S G BE S Ak D E R R
o FEFIHRGHFAC, RIRBAA SOy AR e B FIiR R 51 TR Al = ZEM AR AR, 24
ZLBIHT I E BRI, R AT N LRI SE S T BB

FE LTSS BT ANV A KT 5N, Qo 51 RIS 28 o A E M OE . H AT
TMMEEER . HLRER . BRI RS2 I7 0 T AT R A S R ITHEIT. B FUR Y, S X%
AR R[], AT [2]. WARGR[3], MR AT . 2R, KT P EH TR
TS BT R R BV 7 K S o EAE SO A 2 Ak R ZE R . filin, b E AR SR 2 AR G 5D
MM, USRI A T, P EKOUT#E RS EOQEMATS TSR, 1797 A A
KIEG LIRS ST RELG T 5B DL 0 2 0T X — 0 5 2B HE 8 B2 ST, O
RG] T AR E . 72 7 QS8 53 T i W NI SR, FF 23 6 =38 R 72 AL R T3
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RN, ESE, NFAE R LS TERBRER, N TIERE SCMEBRARZI B AR sAh, TAE
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THEEER . JERR RS R R TXT A S 59T E MBI R 2 50 TR IS 6 HR L —
FlREE MRS FEIS, B (EHEMRAT 9. RAFI TR RN R T TAEZ 517 A BRIRAER7]. Ef
KA RS 75 T TAR AT
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2. EREMSHRRZ
21. EFARSERTLIHMITA

WHREE RN “EFRET IS, IMEANRRZEL RS, — B AT, RIEBAS
H IR R RHAE SRR 2 AR RO, BEEEE L), RS HRRAMIRH8]. RATIEAR, 52
HrARMAR. ik, MESINFAEZRER S Z PR IR Z 7 A B S Al . (A 35
R NAR R SR EE, YORTTF RS R TSR, 5 5 5% R il bAoA R s IR A E
CHOAN” M AN, RET OR. B A ERARKR, JHRHIER RS RER, “BON”
AEHENT A — AL 9]0 258 TN N ZE 7 :UUTT A T 0 T AN A ) 53 TR S A ) 4 77 2
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KT R RAAT AT B SR, 70 T IE BT, SRS TE R oRAG [11]. R 22 N T € SN T H RS
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AT AT N2 R T AR A, IR TARh st ik, 0 TARRE A LA A AR A i 2
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T S G RO BARFBUKT T3 B0 T BT N BL[13] . KB Sk T2 PR, B0
Fr A5 5 T RIHAT A IR R AR [14]. W TRIA NIRRT S, SeE 258 THE 2 MR
WHEMSHT . BANE AR RERAW S E NEE, TUSEmREZAC, WREEEZ RhRKK
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JEERBER B, $JRH s HSE R R, BRI LT F A TS I eH . X TR A
MIRERA R T 5, REfs iS22 0t I AN B AL, 2 SUEHIS AN AP A5 8 I AN AN AR RS 15 4
YA AFER, A ARIAT N2 BT EI . A AN VGRBIGN S H 24 T A AN 2K
BRI BRI, WO AN BT B 555 70 Ol BRI, DLS B R A58 IXM TR sh Ll =,
AMEBHT AT N R SRR [15] . Bl SR SR 22 1Y) A S AL AE WS (2 FLA4R LR ARV R 2 8 B & f e 0
B

HF LB, SR Bk
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b, AENATFAEAR BT B Ay o 22 AR X P N B R R 3 A R AR N R B3 T AR RN
FAEAFE B LA . AR e e i, Bl BB R P AER, DRI TAES 5 M TR
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25 ERXAFTEBETHHAN

JEATOR ARG 4R 0 03 5 HA T 2 A AR QA S 15t 24 B3 T80 003 3 R BDURS 5 1 77 00 At AT T,
A58 SR HAR N AR AT DA [22] o S 255N O JiE A 5% 28 S Bl B 0 PR 5 03 T 2 () E AR R AR Y — A
A, RT 5 SR R BARIL, A E R B T DA O G AL ZCAR[23] . BRI R A R IR
WA, RITEARE . RIPAZRECSHRF MR, SHRA P siB R 250 i TSRS YT, 2
% R GBI I, 53 T00f I A S AR A PR, AT BE L BT AT 9 R A2 [24] . SR AEHRET
TR ORAF BB A AL 2 AR B R L2 Fr RT3 5 BT B B RE KD 11 17 5% 2% 32 21 e 1 5% A% 5 el 19 I 1)
T[25]. AN AT R R GUR L R A TR TAEZ 547 8[7]. R TR EIAAT N5 e ok R 5 L 2 18]
FAAEE IR KRR R . fEXFERIET, Bl A AR A 63 TR A B AR B 53 T4 /N0 T 4053 )0
HEE, SR TS H RPN TR, TR T A 3R, 3D A4
R, Mmifem TR . ez, WERBMESCRABEANIE, & T 5% %8 2 MEERE, AN
WA DU SZ ARG F I EAL, BRI ZIY R, R BN AR, T A A i A S
IRAEAE 03 T TARBAAS B IR

H5: JaE 5% 2 S0 LR 1) 14 22 3 S4B 5 ARSI AR A, BRI OQ SRR DA, 22 F Al
X ARSI I [ S0 7 0 25

LRl MR, WA 1.

JeR AR5

Z AT ER(EIN BFAT AN

Figure 1. Diagram of the theoretical model
E 1 ERAE

3. A%
3.1. AR

KA ) A A A VEWCR RO, AR A SR 15 KA AR A T, W R &R RS R
FARMREFEZ AT FREL G T FER 8 AR B QS 57 s B 0 R T, N ARIE i) 46 5 &
i A AR UL 227, B4R — M ER AR Ae BN ENR & 280 1 TAER 5 TAE AP &,
Bl R NG BRI NEE. RIK 320 414, B 301 4 a4, AR TR 45 26 1y, &
B3 275 (A R, BRI RECR N 85.9%. HE L E 50.5%, P EL 49.5%; 25 % LR AL
39.6%, 26~35 % ikl 29.1%, 36~45 & 5Lt 24.7%, 45 UL L 5L 6.6%; HRILLTR G E 6.5%, s
% 5T 19.6%, AFL 5 L 49.4%, fll 1= 5 Lk 20.0%, i+ 5 B 4.5%; 1 9= AP 5 EE 14.9%, 1~3 4 4 EE 36.1%,
3~54F (5 £ 30.5%, 5~10 4F /5t 11.6%, 10 4E DL - 5 B 6.9%; 38 51 T /5 E 52.4%, & )24 B 3% (5 E 21.4%,
FZE I E L 16.4%, mZEEE S 9.8%.

32. ZEME

JTA AR YR Liket-5 it iElE, M “SEE&AFE” 8] “S2/5E8” M 1252, 2MEBk
TR G A RO EH L. Z 7 N R 208 FE[L0DF R ER, It 14 DRI, il
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R AT & I S TS AN BL5h 7 55 5 N, SRICEIE S “RMGS gtk
Al

ANGETT, Cronbach’s a {24 0.879. TAFF AR Schaufeli Z5[26]4u | &%, G “ETETS, Rl
¥ 7R 4§ 9 NI, Cronbach’s o {4 0.851. JE{H ¢ R KA Ngo Z5[27]1FH . Schuster [28]
FFR =S, 36 MBI, Cronbach’s o {4 0.862. 51 TEIHF1T NERMEL Scott [29]142 H [ HA4EFE 6 FILI
H%, Cronbach’s o {H 5 0.869. {KHECEWFIT, Kthml. RS, 2207 TAESERA TAEIRAA/E N fl A & .

4, SCHEST AR
4.1. RS SHEX T

ARWPPIME . ARAEZE LSRR WA 1. 27 815 5 TR B3 TEAH G (r = 0.623, P < 0.01),
5T N EE IEA S (r = 0.615, P < 0.01); TAEB AL BIHT AN EE IEMH S (r=0.789, P < 0.01). L LAH
KRB W 25 RRAR B (8] K O% R AT TP RAIE .

Table 1. Descriptive statistics and correlation coefficients

F 1AMt SRR

YIE  briEE 1 2 3 4 5 6 7 8 9
1.5 1.490  0.501 1
24w 1.980 0.953 0.034 1
3.0 2.960 0913 -0.036 -0.055 1
4. TAEAFERR 2600 1.091 0.039 0.891™ -0.002 1
5. TAEHRAL 1840 1.028 0.016 0.794” -0.030 0.878" 1
6.2 7 i 3.697 0453 -0.009 -0.026 0.037 0.018 0.049 1
[N IN 3776 0431 0.050 0.028 0.003 0056 0.051 0.623" 1
8.8IHIT A 3765 0457 0028 0.019 -0.052 0.050 0.059 0.615™ 0.789™ 1

9 M AME 3779 0530 -0.062 -0.049 0.053 -0.004 0.013 0.778" 0.645™ 0.645" 1

E: ™P<0.001; "P<0.01; P<0.05, Rl

4.2. PABNKLE

FIFZ WK B30T ERONAG S, SR E 2. EEGUHAT AME R A & mE 4T, FER i
ARG, BRI 1, B 2 IAZFAMT, 4R ER, EEm . ER. . R
ARG, 2R S 82 E 8T (8 = 0.623, P < 0.001), X H1 Bor; 7EREAY 1 (3Lt EmA
TAEBAGEIA 3, 45BN, TAERANEZEIERZWEHT NS = 0.835, P <0.001), X H3 Ko7,
L TARBNAE AR AR R BT EE 0T, A ERIR R, B8 5. B3 6 MAZRFRMT, EF
RGP, 2T TN kR (s = 0.597, P < 0.001), ik H2 5 2I%10E .

FE LR Hr 2Rl b, R SR AT R SR . FEAR Y 1 SRR b A 2 U4 S A AR BN
FETTRES, SR BN, UIMATAERNEG, 25 W80S 5 00% 17 81523 IE4H25 (8 = 0.205, P < 0.001),
TAERAN ST AR 2 IEAR(B = 0.701, P < 0.001) LYERNLEZ 70T 507 A 5+
MAER . RIRIESE R HER %, 384T Bootstrap #:36. 1&H PROCESS it 47 95% & 15 [X A ) 5000 X
B, B XA E R U A BNAFE . 257 2080 S TAEB N R G347 9 (1 B A5 X (8]
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A E([0.3301, 0.5302]), TAEBABIHFABAFAE, BB HA 13 215000E.

Table 2. Main effect and intermediate effect test

2. EMNRPABAK

- BT N TAEHRA
i B 1 e 2 B 3 B 4 MEs MG
51 0.023 0.026 -0.012 -0.005 0.041 0.044
R -0.067 -0.007 -0.025 -0.012 —0.050 0.008
=i -0.028 -0.037 -0.028 -0.031 0.000 —0.009
TAESFR 0.047 0.032 0.002 0.004 0.054 0.039
TAEERAL 0.031 -0.013 0.024 0.011 0.008 -0.034
2y A3 0.623™" 0.205™* 0.597*
TAEHRA 0.835™ 0.701"*
R2 0.011 0.386 0.626 0.651 0.008 0.395
TS R? -0.008 0.372 0.618 0.642 -0.011 0.381
F1H 0.574 28.075™ 74.879™ 71.155™ 0.428 29.138™

4.3. EHYNIRLE

18 FJZ R B0 AR D¢ R U IRV T N AT AR B, s R, 2 T A OC R LA
R B LIURIRANEIA G2, BRI RIE 3 frr: ZF 0S5 RECRABNA LIS TIE#R
ANERZEIEMHK(B =0.162, P < 0.01), JEHIE RS E T 27025 TAERARK KR, ik H5
FRFNIAIE . JEAH OC R SV T R N ] 2 s e

Table 3. Adjustment effect test

= 3. WML

- TAEBN
i e 1 o 2 B 3
PE5I 0.041 0.064 0.062
aa -0.050 0.019 0.024
=i 0.000 -0.013 -0.014
TAEERR 0.054 0.027 0.018
TAETRNL 0.008 -0.027 -0.021
2 A 0.287™ 0.366™"
JEAR K R AR 0.341 0.330™"
ZrAOT < EHXRFE 0.203"™
R2 0.008 0.463 0.492
TSI R -0.011 0.449 0.477
Fia 0.428 32.930™" 32.189™
854 FE BT
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Figure 2. Moderating effect of employment relationship climate
E 2. BERXZFENETHIER

5. &it 51
5.1. ARSI

FIARZ BRI AR, BT O HE SN A b A Je fA A% ol o 48 T8 22 Py QAU o0 R 2 53 T BB AT 9 IR R
iR R: B, 2N R IR AR R S T AT . 27 Q0TS BAR S 2 A E s 5 51 T
B0 SR ZE PR e S FRVE I A, KA R A RE S M DT R 45 TR S A0 . BN SCRP S AL, 2
PR el NI AN B AR . 55—, TARSRNAE 2 A 5 R R A 03 T RUH A7 9 (e # 3 Hh A
TEM e TARBINGZ TAR BRI AR S e, Aolb 58 73 SRR IR B 5% TAE S8 AR 55 I (K TARBARR I, JF
L3R TAERARR R T A TR A, B=, RRRFEEMETZF AT TR
MK . ZF IR, ARG NN, RO el A N A2 el A NS, s T R A i
PR AR XA T, 3 TS AR, BEf et TARSA KT3I

5.2. EBip IRk

Fs WIEIFAAL T RUEAT NI SRR . A ST BT NI U R A I R T, BB
FIARMY 53 T FIARMY 53 TR AL i) EERIR AR S T8, M HamZRmE s, Qb d
WSHRAR R RERELE, MZERE QAT NI RA LT Lo BT TN A LG0T MR SSEA
B ASCAEAZ ) T AR 3 T RHTAT 9 0 B ZAMASE M R 3R » UESE 22 7 ST 0 BB AT A AR R T

B, FE T EFRGEI N EIRM . DUEXTZE P 0T 5 GUFTHAT U 18] 5% 2R IR 708
THLPFFMBFERAFEFEIL . A LGS HAE NI, UTERA DN ZE, NekE
Fr AT 5 QBT N Z A R RIR At T — 20 BIe A, £ 5 1 2P Q0TS TR B At

F= RR TR ARG 22 Fr SR R QU AT 8 BRI AN o R e A 2k AR U BBV E IR T R 3
e 1 2 RS LA %M, FE TR R RGN R R SHENT T . A ORI 1R
FAHAERIE LT, 22 R SN0 TARSRNR IE VR FR S 0 . A SCE b Ke Jie 7 5% 23 A0 A B
FOHEZRR G IR AR, 37 1 o0 22 e s AT P A B A

5.3. EHER

5.3.1. NEEHEFEENIE
F ] i Ml e A7 E 22 P AT KR, DR B R Rl ia I DA KB . 4005 3 N 24 B A R 43 S iR Y
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TRl Z BObRAE, FFAARHERR 2 03 AN R FEFE 0 5 08 TRORE DM ok G, R BE /0 S s B ik B %
A NN ABR, IFs TERMA, RTARSSRATR. R, SrfEZORNma, A
AR, X T REAL IS BUB IR R A 01 T, b B EOR RN TR AN B, T ik 3 22 e 243 il
fEM.

5.3.2. EMTIERAEA

TARBNAE (et 5y T BT EHEAE . AU M E AL T TARRARRIL, Il TR
JETARVER], TR TARAZE, IG5 5% T AR DA E . Bedh, RN GE 53 T TAF B AL
Peande it B i SEAR I AR [8) . SEAT SR AR TR], 8 03 A SR T A 5 TAEBN, {2t 6l
BAT NI A

5.3.3. BEMIEMNEAXAFE

R P JeE A G R G B RS 5 D3 T 1) = B MR RO QBTG g o AL 3 I Y B T T R R R O PR A O R
B, 5%K0 THRRFFRACFENESZHAR, A TRIALWEESHIE, SHFER, £l
FRTHISROFIEEE, (F57 bt 53 T R, 3 53 T RE 68 X e 50 R 40 P2 A R g, M
HERE S TOHE SRR R

54. MRERSRE

AIGEAFAEU T AL : S, KRS DM EAORIIE X AT e, v T2
A 22 QAT R — i AL 20 B3 TP AR OO, R SR T ZE 7 (0T 3 AN B AR B Hox 5
THfERL: %=, CERE T TAERAEZF ROT SRR G TaPF T AR e, A a2 —
DIRZIARTRERI P AL, BN GRSAT S AR TS SN, MALLIA T BUDE S 5=, Rk
axE CLIS E AR B (AT R R G 2, A 5 ST 0 P T BT SE O™ M IO BT P S cdie s DA T FE (R Rt 2 42
S0, BRZERF AU, RN TRELINESNER, BRRARIIE T S, (HE2H T i A
A, MELSRAREAEIRE.
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