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Abstract

Talent is the first resource, and the structure and quality of talent is crucial to the development of
cities. Chengdu-Chongqing Twin Cities Economic Circle has been upgraded to the national strategic
height, which puts forward a new demand for the synergistic development of regional talents. This
paper takes Chengdu-Chongqing Twin Cities as the research object, according to the talent policy
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that has been released in Chengdu-Chongqing area, constructs the talent evaluation comparison
system with the introduction of talent grading, talent support, talent cultivation and talent protec-
tion policy as the four dimensions, compares the talent policy of Chengdu-Chongqing, and finds
that there exists the insufficient policy coordination and overall planning in the process of the
synergistic development of talent policy in Chengdu-Chongqing Twin Cities Economic Circle, the
uneven distribution of talent resources and the poor flow of talent resources. It also proposes to
promote the synergistic development of talent policy in Chengdu-Chongqing Twin Cities Economic
Circle through effective measures such as macro-coordinated planning, establishment of synergis-
tic sharing mechanism, and reform of talent supporting system.
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Table 1. Comparative talent evaluation system
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Table 2. Classification of talents introduced into Chengdu-Chongging Twin Cities Economic Circle and industries in demand
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Table 3. Supporting policies for talent professionals in Chengdu-Chongging Twin Cities Economic Circle
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Table 4. Talent training programme for Chengdu-Chongging Twin Cities Economic Circle
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Table 5. Chengdu-Chongging two-way talent logistics policy
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