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Abstract

The grass-roots level forms the foundation of the national governance system and is the key to pro-
moting development. The realization of governance modernization is inseparable from the deepening
of grassroots construction, the refinement of service process and the optimization of governance
structure. However, in the process of promoting the modernization of the grass-roots governance
system, with the continuous optimization of the national public administration system and the grad-
ual implementation of the social supervision mechanism, grass-roots leading cadres, as the core of
administrative management services, are faced with the challenge of the impact of market concepts,
the change of public service culture and the innovative transformation of public management meth-
ods. This means that grassroots leading cadres who assume core responsibilities frequently face
significant pressure, which not only damages mental health, but also further hinders the moderni-
zation process of grassroots governance. Therefore, it is of great significance to explore the research
value, main causes and effective mitigation strategies of psychological stress of leading cadres for
providing better psychological support. Based on the relevant literature, it can be seen that the causes
of psychological stress of grassroots leading cadres are developing in a complex and diverse trend,
mainly including the vision of community common benefit and the consideration of personal pri-
vate benefit, the infinite responsibility and the limitation of ability, the poor personal adjustment
and the single path of guidance. Therefore, it is urgent to explore effective strategies to cope with
the psychological pressure of grassroots leading cadres and improve their physical and mental health.
This move aims to remove obstacles to the modernization of grassroots governance and build a
solid foundation for a modern governance system.
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Figure 1. Real psychological condition of grassroots cadres
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Table 1. Mental health standards of leading cadre groups
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