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Abstract

Young talent is an essential driver for sustainable urban development. In recent years, major cities
have also implemented a number of talent policies to attract talents to work and settle in the city.
Therefore, it is essential to study the issue of matching the supply and demand of talent policies.
This study takes the young talent group represented by college graduates in Tianjin as the research
object. We collected 573 validated data samples using a questionnaire to analyze this group’s talent
policy demand. The results indicate young talents have relatively high demand for competitiveness of
talent policies, policy accessibility, degree of policy propaganda and policy implementation efficiency.
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Finally, we propose countermeasures to improve the accuracy of the talent policy for young talents
to provide decision-making references.
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Figure 1. Responses on what are the shortcomings of the talent policy (%)
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Figure 2. Responses on desired talent policy elements to be strengthened (%)
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Figure 3. Responses on aspects of the content and implementation of the talent policy
that need to be improved (%)
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