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Abstract

The study utilizes a combination of questionnaire surveys and interviews to focus on flexible em-
ployees in new forms of employment in Hangzhou, assessing their employment quality in terms of
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job characteristics, career development, compensation, and social insurance participation. The find-
ings reveal that the overall employment quality for these flexible workers is relatively low, primar-
ily influenced by their individual, human capital, and social capital characteristics. In light of these
findings and considering the occupational characteristics of flexible workers in new forms of em-
ployment, it is recommended to reinforce the responsibilities of the government, employment plat-
forms, and flexible workers themselves, to refine policy measures and elevate the employment
quality for flexible workers in new forms of employment.
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2.2. B REBIFNAR

Kirsten Sehnbruch (2020)7! F i /R 3 R /48 7 (AF) 5 i M & 1 3 57 30 AN NI — StV i & 48 F%
Hop BB . TR Rl 264 (3], ZE40 75 %5 (2022)i8 HJZE VR o M i Ae S A A7 78 A sl b i
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4435 84.66 43 ISE 1B [4]. T SR (2020)FI H L I A, MW IR o, sl fRE. £
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4.3. MBI FEKF
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AR R, RN RERSI (R E S I s, SndBUE R 1, ESmidh 0). T
S E@NTEASRERN 1, RSIRER 0). Fah&HAIT (T & FBEN 1, REITWEN
)M TAE AR ABOE R IR 1, EARMIREA U TR &; B =AM AERE RS 5,
EEEAHERTT RIS S 5 (S A AT —Fp 7 ORI, BUEN 1, RSIMBUES 0). AthFRZ RS 5
TR Z 5B 0RE RN TR KN ZEF 1, (EAREERER — 2K N7, Xt &
B ATAR AL B . 1 SRR AR HEAL JE 1 11 MR BT KMO K4, P AR SGE SR 7, &5
WRHELFR. NEFRITLUER, 11 AR KMO E¥ KT 0.75, Z54E N 0.8307, &AM T4
WG, IsHEFAIER AR LR AT o, athd Rk 2 fos. ARPITUEH, =4
7 1) R H DR N 0.8, MRRERE VIR, Ba, EHUHEMRME R T 1 F=AFT, RAT ZTEEER
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Table 1. KMO test results
5 1. KMO #8645 58

A H KB LN 9 Hiig T4
K T RH Fasitt A LAER B 55
KMO 0.91 0.87 0.92 0.84 0.78 0.75
5 ) et By e T
o aR  CTEEEE R e e
KMO 0.8 0.81 0.77 0.76 0.81
KMO &t 0.8307
Table 2. Factor analysis
#z2. EFSH
K7 R RIED T TR SRy e
HT 1 2.02 0.36
KT 2 1.57 0.25
K+ 3 1.03 0.19 0.8
A =198.34 P =0
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N TR IRAN 7 AR L S SR N G L R SR R 3R, A TR AR

Jauality; = oy + oy X+, X, +-+ g Xy + 6

b, Jquality, ZoRmtlk RS, NBRIBORRAR R, X, Xy MHIRIRZVIE A SEE . A5
WO 2P BB RO HRMb 3 i AN 4 2% A

MR E RGN, 700 EIEATIE, Ve R REUE Y. HEREDY 0, VIR 1; ik
A B IR SR 5 T USRI T, B4 1, RISWEDY 0; “APiA B MBUE Jy: H1rh DU RE
N1 FIRIRAE Y 2, mPIREDY 3, REWUE 4, AR KL ELEIRIE Y 5; BCRER VAR BRI IUERE: 2
AR EEDY 1, RS 05 (@RCRDCR R HUE A : B RBZE NI EDY 1, — B
WAE 9 2, EPPAEREROIRAE D 3; WOV R AR BN 2173 H PR R, Wl Ry 1, AR E N O;
AR AECE R BUE 2 0 NMREDN 1, 1~-3 DMIRME Y 2, 4~6 BN 3, 7 D KLLEIR(E Y 40 Hoh k5l
WSRO ST E AN NRFIEAR B 2217 SRR ROR DU T AN T BRAAR & R
KRN ZVIH 2T AL R,

5. #ll AR IETL A Sl B E R0 E R A SSUE S
5.1 EXRERGH

ZVIEEAGBGTERWE 3 fR, WK 3 LLEH, fEFRAA L, BnlkAs REHA R E
SPATE 20~30 &, (5 E] 42.63%, H XN 30~40 &, (hLk 29.29%, /D H)sE 50 & LL B R, (IO
5.86%, A M ZIRCIE 51 KHR /A T HAR . 727 $8 0 A b, B B 290k 53N G3BEAARORH 4 b
P EE NG, LA S N R %, B3 201 A, (5L 40.61%, H R AR X, ELfil T 38.18%,
UM A 48 5 s, A0 21.21%. fESCHFEE b, s 2aiE ke, 185 N, 5Lk 37.37%, ¥]
HSCA KRR S SCOK I ZEAR L, 43508 97 AR 9L N, #HIHF LR STHLFERERI N 65 N, AR L L
1A 57 N, G 11.51%. 0P8 A K B @ BOR GG & b, R 56.16% ) A & & A H & S iR dEH
fe R, £ 32.93%1) 18 3 I W B e FEZK T — %, £ 10.91%FI# A A & A A H ERDIR IR 2 . (50K
SLETA A, 55.55% MR A b T RAPIRES, CUFRE S & 44.45%.

Table 3. Statistical table of basic information

3 BEAXERGITE

TH eS| NH b
. % 303 61.22%
i 192 38.78%

16~20 % 52 10.51%

20~30 ¥ 211 42.63%

RS 30~40 % 145 29.29%
40~50 % 58 11.72%

50 £ L I 29 5.86%

B T 105 21.21%

J 4 WL A8 P oA X 189 38.18%
Wi sk 201 40.61%
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HIFLAE 65 13.13%
i 97 19.59%
%% i (B A ) 185 37.37%
TR ™
K& 91 18.38%
EN Y4 57 11.51%
fe 278 56.16%
Eﬁﬁi —f 163 32.93%
BwE 54 10.91%
el RUS 296 59.79%
KL CLA 199 40.21%

5.2. WHIESER

52.1. ZHERUREZWEREES

ol s A N gl s RS2 R R A 2 R I 4 PR B e NRHER IR ] 41
BEAT OLS [mlVH, fF2EH 1 o bras R, RIER 32058 NI ARHEAZ AR R H 1 F5EA L AR,
RHNEE 2 s R, BEHAES AR IMA RS, G30EH 3 gk, NERTUEH,
R BAERH 1. |9 2 FIES 3 th#RE 5% A R MK R, HAFS A, SRR E XL
BRIEHAN R BT EAFAE TR, FEER, 2 U5E LR KT UG . G SRR GO AT Sl 0T
RAF Y A7 AE L A 520 o ARYE BT 2 W LUA L, 320738 22 K- HAE 5% KT T 82, W2 E
PR, Ak EE, S ASINERER I B PR BRI R4 3G B TR T+ 2 05 il i &
IR AL, 52053 WML S Ry, FLaitlk i ol . MIRUH 3 WTRLE Y, mioll ok A8 i
At BEAAR BN 32 U5 RSO B A T AWM, R KGR RGN 1 R, ol BT
0.5734 i, REW MNP T 2R, WHR, TN BREZ RRIF A, W VIHK
MBI, SRS BE L . (HRSESE IR S, ATRRRR . —J7i, #nlka Rt
WKL AR TG, HoR AL T IS i B Fe o b a7, Wi, W ZIRCIE 52 T
PR RISV RN, B2 R AR 2 4 32 U738 58 2 RN RN 1), AT 3Tl s s 55 —J7 1,
AR SOMZ, P AL S AIBSER, BOREH RS, RSB ZUIHERTEARR, K
Foagoll o & .
Table 4. Regression analysis results

4. BEASHER

e OLS iz [ElIH
/] \E‘
EPSK [\ 2 EJEK]
" 0.6482" 0.6344" 0.7463"
” (0.2434) (0.1227) (0.203)
0.8763" 0.7622" 0.7393"
N - 4 A
MARFLE e (0.1302) (0.3304) (0.3122)
. 5.6374" 4.3339™ 46271
IR D (0.3323) (0.2982) (0.3731)
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o 0.3892" 0.3706™

i (0.0105) (0.0132)

PR 0.5732™" 0.5983"*"

‘ Higesl (0.0341) (0.0205)
NIIBA 3.3567" 3.3141™
e R (0.422) (0.5239)

Al 0.6982™" 0.6344"

i 2 (0.1323) (0:3562)

o - —0.5734™

e’ =

o BEA KRR (0.0438)
FEA 495 4~ 495 4~ 495 4~

e LT TR IERRTE 1%, 5%, 10% MG K ERE, S I TE iR MER %

5.2.2. #—E5th
2 B E P EE R AR, AT B T LS RIS Gl R R R R 1S AR
FEZSE, DKV B AR P FE TR B AT o REAR B H, S5 5RUR 35 5 fis.

Table 5. Household registration difference test results
5 FHEESVHER

55 OLS [/
A \E
FUH o £ BN H A EE BHEE
" 0.4422" 0.6733" 0.6423"
7 (0.2524) (0.1525) (0.2511)
~0.5532™ ~0.5622™ ~0.5213™
N 7 IEA
MARFE e (0.1512) (0.1304) (0.1421)
. 42333 45319™ 4.4231"
B A
IR D (0.3223) (0.2883) (0.273)
- 0.3216™ 0.3122" 0.3436™
b (0.0222) (0.0135) (0.0142)
s 0.5454" 0.5333" 0.5342"
. el (0.021) (0.0321) (0.0223)
5
] AERE 3.2641" 3.3321" 3.3242"
(0.5031) (0.4213) (0.5122)
il 0.6024" 0.6242" 0.6534"
i (0.3312) (0.1423) (0.3662)
e e 0.4212" ~0.5015™ ~0.5211™
A\{Z\ =N
PR ARACEE (0.023) (0.0189) (0.0327)
FEAR 105 4> 189 4> 201 4

e TN T IARORTE 1%, 5%, 10% ISR LR, 1S T bR .

M ERATCVE Y, BN SR 52 078 BT A 3T AL, AR MRSEARH LA B, 2 AT
PEAAR B m 2 B AN AR R0 B 2 RO S U IR b B BT, X R A FO A R LN B
W EIAEAE T FE 7 R (H, AREZF Y, WAE - SENZESR . i, A
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6. LHILFNEIN
6.1. FELE

Bl s RO RAE T 55 W RS, BT bt R AR, BRIk, il as Rt
N G R Il o B BT E AN SR TR SR JRE 1 e ZE DR i, th 2 At R 0 P B B T 0T I ) B
Fo BHAE SRR T E MBS PR RIS RS S = R R B @SR
A G TR PP R R, PR LS RS E N SR E0L R BUR, RIS RE N 5
L E MRS, T HREK TS EAT . AR E A g [ VAR 3k 5 R Bk B R P O R AL
MRS RGO RAMERRAE . A D) B ACRHIE M 25 B AR AE R ol 5T B R RN, 45 SR A,
YRGS AR RIS IR LK LA RFAE AR B LR 5 I BERR G I S5 N 7 BEACRAAE A8 B R 2 b S ACHORE B
WELm R, JEH, XA [ R RS RS s N AT A

6.2. fEEI AR ER I A Btk FREHEWN

6.2.1. IARFEMIBHEHANTLER

I SCUE AT R, A2 U7 AR AT 7 B AR A #1000 R il A A 0 gl o B 2 AR [ 5
Mg, PRk, RGO NAZN R B S AT EAIKC 3T . B S, AT DL PR MR (B 20U AT 2
MMMV R BEE I, I 2 53E 2 Kol 5 5 2 A B NE R, 55 028 OO BEIE TS, 32T H 0L
BREACT B A RGO T 57 3h A fken . Hk, R8BI B2l i & 1) s AR, 57
2 B S WMZZ S NI H . $Em A CRA R, SEIERME ) AT FdE . s AN s >,
A REfERE B 5 SCAB IR IR T, IR REY LB REIN % > B BB LAl B, Bl as Rk 57 3h %
FMAL AT S I EAE, AR B ASAT W R AR R AR R, RS SRR B P R, FIiRAN
BRER) SR HACE EE L R 7, Bk S RS Wb 53 G AW £ & B CRSCIORIE R, A REREIRE
SRS, 5% 5E S T

6.22. IMBAFEEHE, EATERIRE

LS R R VA AR EE AU % K &, BRI, sk P 6 2188 55 8 1 R i ok
S, B IR BEIR SS ELAER N RS L 5T 3 Bk . w6 AT R 23 5 MR T
R RS HOL DT B E KO EAAL, DL, P & 5 B E AT TR N AR A i, 2 ORIE T A
M TAR R, kRGN H E 2 S 58] — R Rk, AaTAF PRI, —=257 3% A
TR, CRFSEEZ T EMHNEE IR . BT A AT LR RERR, K21 AR M
Jras RIS EERRE H X G FIrIRAE 55 06 Z0E JE I TRIVE B N SE e, AN DR O AT S AT IS S gLl
1 HRR SN A S AT R I . CT B RS FRREIE, 48RRI SRR RN LS, DL
X ENE MR T . IR, Ak & RO AR £R G 7% B R w5 AR 55 o A _E R B 2 11
SEAL EREATIT R EC, SRR A0, IXAEBE AT BLR T & LTAERCR, ikl S RS R RS, ILRE
M55 B VA5 3E 4, -THT G RS RIR %S B .

623 FHEN, FEVNFEHE, RABRNREY
LB AT E I — B TR A RS S SOstll ot B A% O D ks RSl A 51 i) 1

RV
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6.2.4. SEELSREHIE
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A L AR 4, TR RIS sk N 53 AL ) (0 T A7 (e, o] R HBUR . FE 4k
55 sh = )5 SRS R, HEFE T RN Gt F AL ORI 4 17 M8 4 R 5 S 3 e i 6 I,
BE FIT LA B AR RS b N S 8 2 g, SORT DA iR RSl A 53 PRl o e
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H” (XFX2023002) i B AT 78 3R -
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