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Abstract

This study aimed to explore the mediating effect of emotion dysregulation in the relationship between

SCESI R R SR SR E R R R R A R TR B AR IO AR SRR, 2025, 14(2):
355-363. DOI: 10.12677/as5.2025.142132


https://www.hanspub.org/journal/ass
https://doi.org/10.12677/ass.2025.142132
https://doi.org/10.12677/ass.2025.142132
https://www.hanspub.org/

ESis

college students’ job-hunting stress and career decision-making self-efficacy. Four hundred and thirty-
eight college students responded to the career decision-making self-efficacy scale, employment
stress scale, and a brief version of the difficulties in emotion regulation scale. The results showed a
significant correlation between job-hunting stress, career decision-making self-efficacy and emotion
dysregulation. Both job-hunting stress and emotion dysregulation can negatively predict career de-
cision-making self-efficacy. Emotion dysregulation plays a mediating role between job-hunting
stress and career decision-making self-efficacy. The results indicated that improving the emotion
regulation ability of college graduates can effectively relieve their job-hunting stress and improve
their career decision-making self-efficacy.
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Figure 1. Mediation model
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Table 1. The effects of gender on job-hunting stress, career decision-making self-efficacy, and emotion dysregulation
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VE: "p<0.05, “p<0.01, *p<0.001, FI.

Table 2. The results of correlation analysis between variables
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Table 3. Analysis of the mediating effect of emotion dysregulation
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Table 4. The mediation effect test of BC-bootstrap
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Figure 2. The mediating role of emotion dysregulation
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